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A Companion to the Fundamental Rules 
and Supplementary Rules of the 
Government of India. 


3&ART I.— OOMPAmON tO FUNDAMENTAL RULES. 

Cliapter I.— Extent on applidation. 

Grani have to inferior servants- 

F. R. 2. 1. Fending the final settlement of the question of framing 
Special rules to regulate leave of inferior servants, the grant of leave 
to such servants shall be subject to the restrictions imposed by 
articles 147 (iii) and 321, Civil Service Regulations. That is, the 
absraitee allowance of the substantive incumbent must not exceed 
tirhat remains from his pay after provision is made for the efficient dis- 
charge of bis duties during his absence except when in the resultant 
acting arrangements, an officer who has no substantive appointment- is 
given more than half the pay of the appointment in which he acts# iti' 
which case the excess over half pay granted to him may at the discretion 
of the authority sanctioning the leave be disregarded altogether in cal- 
culating the sum available for the leave allowance of the absentee and 
the acting allowance paid in consequence of his absence. 

(©. I., P. D., No. 7-C. S. R., dated 8th January 1923, Dy. G. 1.-320.) 

ISTom — This order applies only to leave granted on or after the date of itS 
issue. 

(A. G.’s No. 08-A-N-. W. 313*22, dated 2lst January 1924, Dy. C. G.*§ft3.) 

F. B. 4. 2. The term “ under their administrative control ” inF. R< 
4 includes services controlled by the Governor in Council as the agent 
of the Governor General in Council. ^ 

(Para. 3 of 6. 1., F. D„ No. 1079-C. S. R.j dated 29th October 1921, 

Dy. G. I. 225.) 

F. R. 8. 3. The general principles of interpretation, incnloated in the 
second sub-paragraph of Article 4 of the Civil Service Regulations are 
to he followed so far as the Fundamental Rules relating to pay, aHow- 
ainces and leave are concerned. 

.(A. Q.’.s N(?. ?02-A— 18-24, dated 5th March 1924, Dy. 0. G..814.) 

4. All orders, issued by the Government of India prior to the 1st 
January 1922 which ate at variance with the Fundamental Rules ox the 
Supplementary Rules framed under them, should be regarded as cancelled 
with •effect from that date. 

(G. I,. F. D., Ne. 7 {b)-C. S. R. 24, dated 5ft July 1924, Dy. G. I.-122.) 



2 


The position of the Auditor General in re-ga/fd to the interpretation of the 
Gooernment of India Act and the rules made thereunder. 

5. An interpretation o! tlie GovernmOnt of India Act given by the 
Legislative Department of the Government of India is ordinarily- 
accepted by the Auditor General ; but if the point at issue is one of funda- 
mental importance or if it is of considerable importance and the Auditor 
General has grave - doubts as to the accuracy of the interpretation 
given by the Legislative Department, he regards himself as entitled to 
ask that an authoritative ruling may be obtained from the Law Officers 
of the Crown. 

(2) The Devolution rules are rules made by the Governor General in 
Council with the sanction of the Secretary of State in Council and approved 
by both Houses of Parliament. Those rules and all other rules issued 
under the Act with the approval of the houses of Parliament, e.g., the 
Local Government (Borrowing) rules, the Scheduled Taxes rules, etc., 
are of the nature of Statute, and the Auditor General’s position in regard 
lio their interpretation is the same as that in regard to the interpretation 
of the Act itself as set out above. 

(3) The Fundamental Eules are rules made under the Act by the 
Secretary of State in Council. In these rules the Secretary of State has 
included a specific provision giving the Governor General in Council 
the power of interpreting the rules. As regards the other rules made 
by the Secretary of State in Council in exercise of the powers conferred 
upon him by the Act or issued under the Act by the Governor General 
in Council with the sanction of the Secretary of State in Council which 
do not contain a similar provision or in respect of which the Governor 
General m Council has not been declared to be the interpreting authority, 
the ultimate authority for interpretation is the Secretary of State in 
Coundl and the Auditor General cannot regard himself as bound by 
an interpretation given by the Governor General in Council. 

(A. €t.’s No. 183-A— 2-25, dated 12th March 1925, Dy. C. G..877.) 


Chapter IL— Definitions. 

P. B. 9 (2). 6. The following method should be adopted in calculating 
the average pay for the purpose of leave salary admissible under the 
Fundamental Rules ; — 

An officer under the special leave rules proceeded on leave from the 
12th March 1924. He had been on leave from 14th April 1923 -to 9th 
December 1923. To find the monthly average of the pay earned by the 
officer from 1st March 1923 to 13th April 1923 and from 10th December 
1923 to 29th February 1924, calculation should he made as under - 

“ Divide the pay earned for the period of duty by 3-|- 
months, taking and -f-® of a month for April and December 1923 
respectively.” 

(A Q.’s No. 388-A— 110-24i dated 13t;k June 1924,-Dy. a 6.-197.) 



V. In tlie case of an officer on deputation in England, wliose pay was 
Specially fixed by the Secretary of State under Fundamental Rule 61 
and not under clause (a) of tliat rule, and wbo, on termination of his 
deputation, proceeds on leave on average pay, the Auditor General has 
rulel that proviso (o) to Fundamental Rule 9 (2) does not aijply. The 
average pay, in his case, should, therefore, be calculated on the basis of 
the actual pay earned during the 12 complete months preceding the 
month in which he proceeded on leave. 

^ (A. G.a’ No. 1098- A— 383-23, dated ^ November 1923, Dy. C. G.-523,) 

F, R. 9 (6) (Tb). 8. The Governor General in Council have issued under 
Fundamental Rules 9 (6) (6) and 20, the following general orders applicable 
to all Government servants under his administrative control other than 
Government servants employed in Chief Commissioners* provinces : — 

1. A Government servant, who has been substantively appointed 

to a post or to a cadre in Government service, shall be treated 
as on duty during any course of instruction or training which 
he may be required or permitted to undergo in accordance 
with the terms of any general or special orders of the Governor 
General in Council. 

2. A student, stipendiary or otherwise, who is entitled to be 

appointed to Government service on passing through a course 
of training at a university, college or school, shall, unless in 
any case it be otherwise expressly provided in the terms of 
his appointment, be treated as on duty during the interval 
between the satisfactory completion of the course and the 
assumption of his duties. 

3. (a) A Government servant shall be treated as on duty during 
any period which he is permitted to spend in preparation 
for an examination of any of the following kincUi in an 
oriental language : — 

(i) An optional examination by the high proficiency or degree 
of honour test in any vernacular language. 

iii) An optional examination by the higher standard or® high 
proficiency test in Sanskrit, Arabic or Petsian. 

{Hi) An optional examination by the degree of honour te^ in 
Sanskrit, Arabic or Persian. 

' {H}) In the case of Government servants of the Railway Depart- 
ment, a compulsory examination by the lower standard 
test in Hindustani. 

(u) In the case of officers appointed in the United Eii^dom 
to the Indian Service of Engineers, the Sanitary and 
Electrical Services of the Public Works Department, 
the engineering branch of the Telegraph Department, 
or -the Indian Forest Service, a compulsory exanainatiou 
in a vernacular language.' 



\b) liie period to be spent in preparation is limited to six months in a 
case covered by sub-clause (iii) of clause (a) above and to 
three months in all other cases : provided that it may be 
extended to six months in the case of an of&cer of the 
Political Department preparing for an examination by the 
higher standard or high proficiency test in Persian or Arabic* 

ifi) The period of preparation under sub-clause (v) of clause {a) 
above shall be spent only in India. 

(d) Preparation shall not be permitted to count as duty more than 

once under each of the sub-clauses of clauses (a) above, except 
that in the case of the services enumerated in sub-clause (v), 
the period of preparation may be taken in instalments by 
of&cers preparing themselves for one or "inore examinations, 
provided that the total of the instalments does not exceed 
the maximum period of three months. 

(e) Periods spent in preparation under this sub-paragraph may 

be combined with periods of leave as follows : — 

(4) undCT sub-clause (i) to (iv) of clause (a) with leave on average 
pay. 

(ii) under sub-clause (v) of clause (a) with leave on average 
or half average pay. 

4. "When a Government Servant is treated as on duty under sub- 
paragraph 1 or 3 above, his right to draw during such period 
any compensatory allowance attached to the post on which 
he holds a lien shall be governed, as though he were on leave 
by Supplementary Buies 6 and 7. 

(G. I., F. D., No. 724-C. S. R., dated 16tii May 1923, Dy. G. I.-67.) 

9. The following decision has been reached with regard to CiviKan 
Cfovernment servants who jom the Army in India Eeserve of Officers - 

(a) Servants of the Government of India who belong to the Army 
in India Beserve of Officers will, when called up for training, 
receive their civil pay in addition to their military pay and 
allowances. The former will be charged to civil and the 
latter to Army estimates. 

46 ) The time spent .on training will count as duty under Funda- 
mental Buie 9 (IB) (6). 

(c) If it is necessary to provide a substitute in the place of an officer 
undergoing training the additional cost will be a charge on 
civil estimates. 

■(d) Tha Axmy Department wiH not be called on to pay any share 
of the leave and pension charges of an officer for the period 
he is called out for training. 

(G. I., A. No.'A-31304 (A. G.-2), dated 17th Augtist 1926, received withFjnanoe. 

' ©apBafcheat lettctr No. F — 81-F. E., darted the 27th Septeuaher 1926* Dv 

L-263 and G. 1,-242.) r » j 



S'. B. 9 (SI) (a) (iii). 16. Tlie grant of a special fee beyond tbe oidinary 
terms of tbe seale sanctioned by the Se6retary of State in any case does 
not require his sanction, unless tbe Governor General in Council makes 
a declaration under Jkmdamental Buie 9 (21) (u) (iii) classifying it as pay. 

(A. G.’s No. 444- A— 162-24, dated 9th July 1924, Dy. C. G.-261.) 

11. Fees drawn from general revenues by some officers in Assam, 
conunission. to ex-officio Sub-Begistrar, Kbasi and Jaintia Hills, 

fees to tbe Civil Surgeon, Shillong, for visiting tbe Pinemount School, 
Shillong, fees to tbe Civil Surgeons in Tea Districts for inspecting 
unbe^tby tea gardens and fees to tbe Sub- Assistant Surgeon for 
visiting the Assam Survey School, Jbalukbari, — ^wiU not count as pay 
for tbe calculation of leave salary unless and until tbe Governor General 
in Council passes an order under Fundamental Buie 9 (21) (a) (iii). 
WTietber they count towards pension has to be determined by tbe applica- 
tion of Article 486 (c) Civil Service Begulations or tbe corresponding 
rule in tbe new pension rules when these rules a±e sanctioned. 

(A. G.’S No. 997- A— 108-23, dated 25th Septamher 1923, Dy. O. 6.-417.) 

12. The Governor General in Coimeil has classed “ Exchange com- 
pensation allowance ” and “ Judicial Pay ” as “ Pay ” with effect from 
1st January 1922. 

(G. I., F. D., No. 2686-P. E., dated 27th December 1921, Dy. G. 1-308 and G. I., F. D.-, 
No. 76-B. A., dated 26th January 1922, Dy. G. I.-324.) 

13. The Governor General in Council has termed language allowances 
as “ Language Pay ” and classed them as “ Pay.” 

(G. I., F. D.j'Eesn. No. 1439-F. E., dated 14th July 1922, Dy. G. I.-121.) 

F. B. 9 (83). 14, Tbe Government of India have declared, with tbe 
approval of tbe Secretary of State, that tbe personal allowance granted 
in Ijeu of tlxciange compensation allowance referred to in paragraph 3 
of G. I., F. D., Befobation No. 1S69-E. A., dated tbe 16tb August 1981, 
and paragraph 4 of G. I., B. D., Besolution No. 591-F. E., dated the 
29tb March 1922, shall be tre»b^ as *' PtafeOfial Pby ” foif ^6 ^uitpose 
of calculating leave salary, but not for pension. 

(G. I., F, i>., No. 2eeO-F. E., dated 19th Deoei&ber 1922, G. I.-297,) 

Mate for ^erUng o^roeas pay for the purptno. of 

o^k/ulaang tM amtnmt of opened pay aHacM to a post, whm 
ipookd pay fe a fiadlioh or poroetitage ^ pay, including sterling overseas 
pttg^ 

,1*. & 9^(85). 10. The ^edal pay is admissible on the sterling over- 
seas pay ^ as OH (be rupee basic pay. 

(2) Tbe syecoal must be expressed and drawn Wholly in rupees.' 
p) For tbe purpose of dalcfafeting" Iffie special fay, tbe fay in tbe 
ordinaiy line should be taken, to be the rupee basic pay plus tbe rupee 
'•quii^ent of tbe eterling pay. 
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^4) To ascertain, the rupee equivalent of the sterling pay the rate of 
iconversion to be applied should be the rate of 2 shillings to the rupee» 

(G. I., F. D., No. F.-29-IV-F. E., dated 1st June 1925, Dy. G. L-106.) 


Chapter m.— Cteheral Conditions of service. 

"F. K. 13. 16. The limit of three years mentioned in P. R. 13 refers 
to the duration of the duty itself and not to the tenure of appointment 
by a particular officer. 

(G. I, E. D., No. 4143-E., dated 14th August 1900.) 

Date of commencement of fay on first affoiniment in the case of officers who 

are recruited overseas. 

F. R. 17. 17,’ The pay of officers recruited overseas who are entitled 
to a first class passage to India, shall commence from the date of their 
arrival in India, provided that it is not otherwise laid down in the Civil 
Service Regulations. In ih.e case of officers who receive a second class 
passage, pay shall commence from the date of embarkation for India. 

(G. I., F. D., Resu. No. F-262-C. S. R.-26, dated 9th July 1926, Dy. G. I.-169.) 


Chapter IV. — Pay. 

Fvmtion of the salary and other frvoileges of the Secretary to the Provindcd 
Legislative Goundl and his Assistants. 

F. B. 19. 18. The Secretary and his assistants bdLng officials who are 
appoiated by the order of the Governor and hold offices during his ple^ure 
(vide Rule 5 of the Rules of Busia^ of Provincial Legislative Council), 
they are not Government servants in the strict sense of the expression 
as is used in the Fundamental Rules. 

19. As, however, the statutory rule quoted above is silent as to the 
fixation of the salary and other privileges of these officials, these matters 
would be governed by the Audit Resolution rdating to Reserved Sub- 
jects and the Financial Rules, of the Local Government subject to the 
vote of the Council, except that if the case of a person appointed to 
any of these offices falls under the provision of sub-section (3) (iv) of 
section 72 D of the Government of India Act, the salary of such official 
should be treated as non-voted. It is, however, open to the Local 
Government for facility of busing to adopt any of the Fundamental 6r 
Supplementary Rules as the Financial Rules relating to these officialsf 

(A. G,’.a No. 743- A— 230-33, dated 18th Juno 1923, Dy. a G.-190.) 

■ F. Bi. 22. 29. • A Government servant who on the abolition of a tenir? 
porary post held substantively by him 'is appoiated to another poqt 
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either temporaiy or peraaanent, is entitled under Fundamental Ride 2 % 
to have his initial pay regulated with reference to the pay drawn in 
respect of the post which is aholished. 

(G. L, F. D., No. F-aa-O. S. E..-26, dated 27th March 1926, Dy. G. L-14.) 

21. Fundamental Rule 22 as it stands applies ia cases of transfers 
from one time-scale of pay to another which is identical with the 
former, but on a different cadre. 

(A. G.’s letter No. 207-A — 11-24, dated 17th March 1925, received with Memo-. 

No. 486-A — 11-24, dated 24th August 1925, Dy. O. G.-320.) 

22. The Local G-ovemment of a province sanctioned a new time 
scale of pay for a service with effect from the 1st April 1924: and 
ordered that the initial pay of the existing members should be fixed 
according to their length of service. On'finding that the initial pay thus 
fixed exceeded in most cases what would be admissible by the application 
of Rules 22 and 23 of the Fundamental Rules the Au^t Officer of the 
province was of the opinion that the sanctioning authority was not 
competent to depart from the provisions of Fundamental Rule 22. A 
reference was made to the Auditor-General who decided as follows : — 

The regulation of pay on a new scale of the “ existing members ” 
of a service, with reference to their length of service is equivalent 
to the grant of advance increments to a class of Government 
servants. The relevant rule is Fundamental Rule 27. One 
the principles adopted in drafting the Fundamental Rules was 
to omit any statement of the manner in which discretion is to be 
exercised by administrative authorities. The effect of this 
deliberate decision is that the manner in which discretion is now 
exercised can only be challenged in audit if a canon of fiua.wr,ia1 

. propriety is infringed. It was also recognised that Fundamental 
Rule 27 would enable initial rates of pay to be fixed otherwise 
than in the manner emmdated in Fundamental Rules 22 and 32. 
The only point for audit to consider m a case m which Fundamental 
Buie 27 is used to override the application of Fundamental Rules 
22 and 32 to a whole class of Government servants, is whether 
the method adopted infringes a canon of financial propriefy, it 
being understood that judgment is to be according to the spirit 
rather than the letter of the canon. From this stand point the 
sanction of the Local Government is not open to challenge by 
audit. 

(A Q.’s No. 840-A — 320-24, dated 10th January 1925, Dy. G G,-694.) 

F. B. 24. 23. As the postponement of aU future increments is a very 
severe cumulative penalty, the Government of India have decided that 
when the authority passing orders to withhold an increment fails to 
spedify dearly for what pdriod the officer is to be deprived of his incre- 
«nent^> the deprivation should be held to cease on the expiry of the 
jpeciod during wMdh the officer would hare drawn the increment withheld. 
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Fer example, if on tlie 1st July 1019 an offioer already drawing a pay 
of Ea. 110 in a grade of Es, 100 — 10 — 150 and in ordinary course entitled 
to an increment of Rs. 10 on the 1st July each year, is punished by 
refusal of the next increment, to which he would otherwise have been 
entitled on that date, he wiU, in the absence of special orders to the 
contrary, be entitled on the 1st July 1920 to draw Rs. 13Q and not Rs, 
120 033ly. 

(G. I., F. D., No. 752—0. S. R., dated 16th July 1919, Dy. G. I.-102.) 

F. R. 26. 24. Joining time admissible under Fundamental Rule 105(0) 
on return from extra-ordinary leave out of India, will coimt as duty for 
inerem^s in a time-sale, even though no allowance is admissible during 
such joining time under Fundamental Rule 107 (6) (i). 

(A. G.’s No. 1186-A — 462-23^ dated 27th November 1923, Dy. C. G.-509.) 

25- Under paragraph 4 the letter from the Grovemment of India in 
the Finance Department No. 1079-0. S. R., dated 26th October 1921, 
Government servants who elect the leave rules in the Frmdamental Rules 
and t«^e leave for the first occasion after the introduction of these rules 
have the option of drawing, during that portjop. of leave corresponding 
to privilege leave, the pay of the post on which they hold a Ben. The 
Secretary of State has decided that for the purpose of regulatiug the pay 
of Government servants who avail themselves of the above concession^ 
the term " lien ” in Fundamental Rule 26 (6) should receive the inter- 
pretation which it bears in the Civil Service Regolatious. 

(G. L, F. D., No. F. 60-0. S. B.— 24, dated 21sfc July 1924, Dy. G.X-164.) 

26. The Secretary of State has ordered that aH temporary or 
officiating service in an administrative post in any of the Imperial 
Services and all service and leave during which a Government servant 
held a lien on such a post, or would have held a Ken had it not been 
Suspended, shall count for increments in the time-scale applicable to 
that post whether such service be continuous or not. 

(6. 1., F. D., Bean. No. 1559- E, A., dated 16tli August 1921 publislisd in page 1126 

of the India Gazette, Fart I, dated 20tli August 1921 and Anditor of G. I. 

Sanctions No. 0. S.-7322, dated 31st August 19?1, Dy, 0. 1S.-'973'.) 

Note. — The above concession is admissible to an officer, who was not holding 
substantively an administrative post on the 30th April 1921 only op hk confirmation 
in such a post. The position therefore is that an officer so long as he officiates in an 
adminiBtralave post in an Imperial Service, should have his salesy w offiriating pay 
regulated strictly in accordance with the rules or orders applicable to tbn case (the 
onJinary acting allowanoe rules or rules relating to officiating pay in force at the 
time, or the special terms, if any, of tiie Mnd referred to ifi. Ftmd^ental Buie 21) 
md that when he is confinaed ip. the post he will count all past officiating service 
kx it fw iaoremfsnts in the time-scale hppli(kihle todt at the time. 

lA. G.’s No. T-1140-4r-l88-24, dated 31st Jtily 1924, Dy. 0. G..323.) > ’ 

27. : The Secr^iary dE State has eauctioned the |aK>S)osal that If a 
Guverumkit servant, while holding au edmimsimtire post iu aoy jerf tha * 
Impeiial Smjvitna wiihia iim -meaumg .(^.'^imagfaph'S of the FWuoe 
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Department Resolution Ifo. 1659-E. A., dated Idth August 19^1, is 
appointed to officiate in a ligher post or to told a tigher temporary post', 
his officiating or temporary service in tte higter post stall, for purposes 
of the orders in that paragraph, be r^arded as service in the adminis* 
trative post. This concession has effect from the Ist January, 1922. 

(Copy of .the India Office letter No. F-5228-24— FinanoiaJ, dated 5th January 1925^ 
to the Secretary to the G. I., F. D., received with G. Z., F. D., No. 1179-Bx., 
dated 3rd February 1925, l>y. G. 1.-334.) 

28. The portion of the leave on average pay taken on the first occa- 
sion after the 1st January, 1922, which corresponds to privilege leave, 
should be treated as leave for all purposes. It should not be treated as 
duty for purposes of reckoning service for increments on tbe scale of 
the post in which the officer is officiating. 

(A. G.’s No. 662 A— 174-23, dated 25th May 1923, I^. C. G.-132.) 

■ 'h 

29. Government servants, who have elected to remain under the 

Civil Service Regulations leave rales, caimot count the periods of 
privilege leave, taken by them, for increments in officiating appoint- 
ments. 

(A. G.’s No. 760- A— 69-23, dated 23rd June 1923, Dy. C. G.-208.) 

30. It has been decided by the Auditor General with the concurrence 
of the Government of India that the concession introduced by the 
Fundamental Rule 26 (c) that a Government servant can count officiating 
service in a higher post as service for inerement in a lower post, if re- 
appointed to the lower post, should be treated as a fresh concession and 
not as an alternative to the ordinary rules in Fundamental Rule 26 ((*) 
and 32 which permit such officiating service to count for increment in the 
liigher post, if he is subsequently appointed to it either in an officiating 
or permanmt capacity. 

(A. G.’s No. 6- A— 412-28, dated 7th January 1924, Dy. 0. G.-667.) 

P. K. 26 (b). 31v An officer who has elected to remain under the leave 
rales contained in the Civil Service Regulations is entitled to the benefit 
of Article 210 of those regulations and in his case the application of that 
article has the effect of overriding the definition of the word “ Hen ” ip 
Role 9 (13) of the Fundameotal Rides for the ptu^ose of the interpretation 
of that word in Fundamental Rule 26 ('j). 

(G. I., F. D., No. F. 153-0. S. B.— 26, dated 26th June 1926, Dy. G. I.-132.) 

P, B. 27. 32. In the ease of increments granted in advance, it is 
,ufiijally, the iotention that the officer should be entitled to increments in 
the same manner as if he had reached his position in the scale in the 
ordinary course and, in the absence of special orders to the contrary, he 
should be placed on exactly the same footing as regards future incre- 
ments as an officer who has so risen. 

(G. I., F. D., No. 762-0. S. R., datod 16th July 1919, Dy. G. 1.-102.) 
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P. R. 29. 33. The Government of India consider that when the' rules 
permit a man’s dismissal or reduction to a lower post (Fundamental 
Rule 29), it seems hardly reasonable to hold that he cannot be reduced 
to any stage in the same time-scale on the sole ground that there is no 
speedfic provision in the Fundamental Rules to this effect. They are of 
opinion that the authority that is empowered to inflict any punishment 
(such as reduction to a lower thne-scale of pay) must be held to be em- 
powered to inflict also a smaller punishment (such as reduction to a 
lowCT stage of the same time-scale). They have therefore decided that 
there is nothing in the Fimdamental Rules ta prevent a reduction of 
pay from a higher to a lower stage in the same time-scalfe as a disciplinary 
measure. 

{G. L, F. D., No. P-305-C. S. R.— 26, dated 14tli October 1926, Dy. G. I.-272.). 


Application of Funiamental Rule 32 in tie ccse of an offlcer of a 
lower s&roice who gets an increase in Ms substantive pay while officiating 
in a superior post. 

P. R. 32. 34. This is best explained by an example — An Inspeetor of 
Police on Rs. 260 per mensem is ofiBiciating as Deputy Superintendent 
of Police. Under Fundamental Rule 32 his initial pay as Deputy Super- 
intendent of Police is fixed @Rs. 276 per mensem the next liigher stage 
in his service. While so officiating his substantive pay as Inspector is 
raised to Rs. 300 per mensem. Under the provision of the last sentence 
of the Fundamental Rule 32 the officer’s officiating pay is regulated 
@Rs. 300 per mensem from that day. 

(Fide A G.’s No. 66 A — 349-22, dated 18th January 1923, Dy. C. G.-760 of 

22-23.) 

35. Under rule 32 of the Fundamental Rules, a person who has no 
substantive post under Government and who is appointed to officiate 
in a post on a time-scale of pay, may count aU periods of past non- 
continuous officiating service in any stage of the time-scale for incre- 
ments in that stage. . ' 

Fundamental Rule 36 gives the Local Government power to reduce 
the amount of officiating pay which is ordinarily admissible. In exercise 
of this power the Local Government may order that, in' the case of persons 
having no substantive posts tinder Government, past non-continuous 
offi^oiatiTig service shall not count for increments. 

As both in respect of Central and Provindal expenditure the powers 
of the Local Government under Fundamental Ridfea 35 are exercised by 
the authority which has power to make an officiating appointment to the 
post concerned, the appointing authority may or may not allow past 
non-continuous officiating service in a stage of the time-Scale to count 
for increments in that stage. 

(A G.’B„Now '16^A-T-3i-24,' dated IStb February 1924, Dy. 0. G.-774.> 
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lAmitation of ojidating pay hy Local-Government and the treatment of 
officiating service on such pay. 

P. R. 36. 36. A Local Government is competent to make rules modi- 
fying or replacing any of the Fundamental Rules in relation to services 
under its administrative control other than all-India services, provided 
that the provisos mentioned in Fundamental Rule 2 are fulfilled. No 
objection can, therefore, be taken in audit to the orders of the Local 
Government limiting officiating pay and regarding the treatment of offi- 
ciating service on such pay in so far as they affect members of services 
under its administrative control, other than all-India services. In the 
case of services not under its admirdsiirative control the decision contained 
ill the Audit Instruction in regard to the regulation of increments in the 
case of the officiating Government servant, whose pay has been reduced 
under Fundamental Rule 35, must be followed strictly. 

(A. G.’s No. 396-A— 168-26, dated 1st July 1926, Dy. C. G.-176 in T. 0. Bundle 48 

of 1922-23.) 

37. Acting promotions may be given in the place of Civilian Govern- 
ment servants who have joined the Army in India Reserve of Officers 
when they are sent for training, and who under the orders issued in the 
Army Department Office Memo. No. A.-31S04 (A. G.-2), dated 17th 
August 1926, are treated during the period of training as on duty. 

(G. I., P. D., No. P.-3d7-0. S. E., dated 19th October 1926, Dy. G. I.-264.) 

F. R. 88. 38. The correct procedure under the Fundamental Rules 
is to create for the officer selected to attend the Session, a temporary 
post for the period of his absence from his head (quarters. It will then be 
possible to make arrangements for the performance of -his regular duties 
without departing from the rules. 

(G. I., F. D., No. 2291-C. S. E., dated 20th December 1923.) 


F. R. 43 (a). 39. The subsistence grant of a member of the Indian 
Civil Service, a statutory civil servant or a military commissioned officer 
subject to the civil leave rules shall be as shown in the following table ; — 




Amount ot? the grant. , 

Period spent by the Government servant 
on duty in India, 





1 


If drawn out of Asia. 

If drawn in Asia. 


£ 


Rs. 

Not more than 8 years , • • 

m 

"or the amount of 
leave salary 

3331 

More than but not more than 12 years 

m 

to which he 

would bo entitled 

426 

More than 12, but not more than 16 years 

63H 

I 'if he were on 

mzi 



1 leave on half 


More than 16 years .... 

• • 

66S 

I average pay, 

whichever is less. 

666 


B 
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2. The subsistence grant of a Gfovemment searvant appointed in the 
United Kingdom, other than the Government servants mentioned in sub- 
paragraph 1 above, who, on first arrival in India, is prevented by illness 
from proceeding to the seat of Government to which he is attached or to 
any other station to which he is ordered to proceed direct, shall be Rs. 
250 or the pay to which he will be entitled whea be takes over charge of 
his duties, whichever is leas- 

(G. I., F. t>.. No. 421-0. S. R., dated 10th May 1922, Dy. G. I.-69.) 

Nora. — No osBELoer oa subsistence allowance shall receive more thon what ho 
would draw if he were on half average salary. 

(6. L, F. D., No. 1146-C. S. R., dated 24th NovMnber 1921, Dy. G. I.-252.) 


CSiapter V. — Additions to pay. 

F. R. 44, 40. The Secretary of State in Council reserves to himself 
the power of sanctioning the grant to Government servants of exchange 
Compensation allowance ; and has issued the following orders regarding 
the conations under, and the rate at, which this allowance may be 
drawn : — 

(1) In these orders — 

(a) Current rate of exchange means the rate of exchange for tele- 
graphic transfers ham Calcutta on London on the twen- 
tieth day of the month preceding that in which a claim for 
exchange compensation allowance is made. 

(&) Emhange cornpemati&n, allowance means a compensatory allow- 
ance granted to compensate a Government servant for a 
fall of the sterling value of the rupee below one shilling 
six pence. 

(c) Quarter means a period of three months ending on the Slst 
Mareh, the 30th June, the 30th September or the 31st 
December. 

(2) The following classes of Govermnent servants may .draw ex- 

change compensation allowance: — 

{a) Members of the Indian Police Service recruited prior to 
1906, who were in receipt of the allowance on the date on 
which these orders came into force. 

(6) Government servants who, on the date on which these orders 
came into force, were serving under a contract which 
provided for the grant of the allowance, for so long as they 
continue so to serve. 

(c) Any other Government servant, whom the Seor^ary of State 
in Council may declare to be eligible for the allowance. 

(3) The amount of exchange compensation allowance admissible to 

a Government servant is the number of rupees bjf 'Vyhic'h 
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one-half of his pay^alls short of the sum, which, when con- 
verted at the current rate of exchange, will yield the sterling 
equivalent of one-half of his pay converted at the rate of 
one shilling six pence : provided that the total amount of 
exchange compensation allowance drawn by a Government 
servant in any quarter shall not exceed the nuniber of 
rupees by which a sum of £250 converted into rupees at the 
rate of one shilling six pence, falls short of the rupee equi- 
valent of the same sum when cjonverted at the current 
rate of exchange. 

(4) (a) Exchange compensation allowance cannot be drawn by a 
Government servant wlule on foreign service or under sus- 
pension, 

(b) Exchange compensation allowance, if otherwise admissible, 
may be drawn by a Government servant during the first 
four months of any period of leave on average pay. 

(G. I,, F. D., Kcsn. No. 2657-F. B., dated IQth December 1922^ Dy. G. 

41. In view of the definition of Compensatory allowance ’’ in 
Hule 9 ( 5 ), Rule 44 is not applicable to passage granted on first appoint- 
ment as the period of the voyage to India is not duty,’’ The grant of 
a free passage, being part of the ordinary terms of appointment, is 
within the powers of the High Commissioner as the recruiting authority* 

(India Oifioe letter No. J, & O. 3269-23, dated 2iid September 1923, received with 
A. G.^s No. 115- A — 446-23, dated 5tli November 1923, Dy. O. G.-564.> 

42, Where rm Officer who has made arrangements _ to spend less 
than six months on leave in the United Kingdom diuring the fiscal 
year becomes liable to British income-tax through being detained on 
duty beyond that period, he may be granted a compensatory allowance 
equal to the income-tax on leave pay, up to a maximum of six months, 
which he would have escaped but for such detention on duty. 

(G. I., F. D., No. F.-2i7.0. a R.— 25, dated mh Dy. G. I.-184.) 

43 w The Local Government may sanction the grant of free passages 
from any place outside India other than the United Kingdom^ The 
journeys from India should be regulated by Fundamental Rule 51 (u). 

(A. G.’s No. 594- A— 185-22, dated 26th April 1923, Dy. C. G.-74.) 

44. The Government of India Act of 1919 does not require that 
rules to regulate the travelling allowance of the persons mentioned in 
the second schedule of the Act should be made by the Secretary of State, 

. btit dnder the proviso to clause (3) of Section 85 of the said Act the 
travelling allowance (which is held to come within the meaning of the 
‘ allowances or other forms of profit and advantage ’) of these persons 
should be regulated by rules sanctioned by the Secretary of State. 

The rules which, before the introduction of the Fundamental Rules’ 
governed the travelling allowance of persons mentioned in the second 
schedule of the Act, i.c., the rules contained in Government of Indi^ 
Railway Department (Railway Board) Resolution No. I 86 T-I 61 dated 

B 2 
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tlie 25th. September 1916, tbe Civil Service Eegulations and tke Appendix^ 

. 30 thereto, etc., should be regarded as sanctions of the Secretary of State 
in Council to a form of profit or advantage covered by the proviso of 
section 86 (3) of the Act, and that any variation of travelling allowance 
admissible under these rules, requires the sanction of the Secretary of 
State in Council. 

The rules made by the Government of I^dia and the Provincial 
Governments under Fundamental Rule 44 include travelling allowance* 
rules for persons referred to in the Second Schedule of the Act. If 
these new rules grant any concessions in excess of, or alternative to, 
those admissible under the old rules sanctioned by the Secretary of 
State, such concessions will require the sanction of the Secretary of 
State in Coimcil unless they are already covered by the orders of that 
authority. 

(A. G.’s No. 688- A-K. W. 36-23, dated ath September 1924, By. C. G.-406.) 

Noth (1). — ^Local Governments may fix the daily and mileage allowances in tlie 
case of members of Executive Councils of Governors on tour at rates not exceeding 
those fixed for High Court Judges without the approval of the Secretary of State. 

(India Office No. Einancial E. 23-2-25, dated 28th May 1926, received with G. I., 

E. B., No. E. 126-0. S. R.-25, dated 24th June, 1926, By. G. I.-124.) 

Note (2), — The rules governing the travelling allowance of the Chief Justice 
and other Judges of the Indian High Courts are published in the India Gazette 
Notification No. 727-23, dated the 14:th May 1924. 

Expenditure on the railway journey of Governors of Provinces and their 
wives on certain occasions. 

45. (1) The Civil Service Regulations provide for the following 
journeys of Governors : — 

(a) journeys on duty (Art. 1142, C. S. R.) (5) journeys on joining 
appointment or retiring from the service and leaving India 
(App. 30, Part I, rule 8), and (c) journeys when proceeding 
on or returning from leave (App. 30, Part I, rule 8). The 
rules also provide for the accommodation of members of the 
Governors’ household in respect of the above journeys. 

The existing rules therefore do not govern the following cases : — 

(i) a Governor travelling otherwise than on duty and in cir- 

cumstances not included in (6) and (c) above outside his 
own province ; 

(ii) the wife of a Governor travelling in the Governor’s saloon 

unaccompanied by him. 

In regard to these cases the Secretary of State in Council has decided 
as follows : — 

(i) The special accommodation assigned to a Governor when he 
travels on duty should, if practicable, be placed at** his 
disposal and he should be required in "return to p^ foui; *• 
first class faxes for the journey — ^that is, the cost of 
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reaerving a first class comparfcmeat. Sucli payment 
should be regarded as covering the fares of all persons 
travelling in the special accommocfetion, and public 
revenues should bear only the difference between the 
coat of haulage of the saloon and t]>e fares which the 
Governor would be required to pay. For the purposes 
of this decision “ the cost of haulage ” means the cost 
of haulage by an ordinary brain and nob by a special 
train engaged for the pui’pose. 

^ii) {a) When a Governor’s wife travels within her husband’s 
province unaccompanied by her husband the special 
aoconamodation should, if practicable, be made available 
to her, and the journey should be treated in the same way 
as if performed by the Governor, that is, the whole cost 
should be defrayed from public revenues. 

^6) The entire cost of a journey undertaken by a Governor’s 
wife outside her husband’s province and unaccompanied 
by him must be borne by the Governor himself. 

These orders are applicable with eSect from the 4th M iroh 192'?. 

(G. I., F. D., Memo. No. F-19-VI-F. E., dated 2ad July 1926, Dy. G. I.- 137.) 

46. The circumstances which justify the grant to an officer of special 

pay are entirely different in character from those which justify the 
grant of a compensatory allowance, — -a difference emphasised in the 
definitions of those terms embodied in the Fimdamental Rules. The 
grant of compensatory allowance is a matter the control of which has 
been delegated to the Local Governments. There need not be any 
inter-dependence between special pay and compensatory allowance ; 
thus where the cost of living would justify the grant to an officer of a 
compensatory allowance, he should not be rendered ineligible for such 
allowance because he has abeady been granted special pay in recognition 
of the duties and responsibilities of his post, or if the attachment of special 
pay to a post is justified under the terms of the Fundamental Rules, 
it should not be subject to reduction, because, for reasons essentially 
different a compensatory allowance is subsequently granted. • 

(Extract from the Despatch from the Secretary of State, No. S-Servioes, dated 18th 

February 1926, received with G. I., F. D., No. F. 6-0. S. B-26, dated 4th May 

1926, Dy. G.I.-71.) 

47. All new grants of special pay and cotiapfensatory aUowanoe should 
be examined carefully in the light of the Secretary of State’s observations 
and also any existing giants which may happen to come under the special 
scrutiny of Audit Officers. 

(A. G.’s No. 527- A.— 136, dated 7th September 1926, Dy. 0. G.— 323.) 

F. R. 46. 48. Fundamental Rule 46 applies only to residences leased, 
Acquired or constructed at the expense of a Local Government (including 
jbhe Central Government in that capacity) and supplied by it to an officer 
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tiBdei- iis administrative control. It does not apply to residences 
belonging to one (rovcmment and supplied to an officer paid from tbe 
revenues of another Government. It applies, however, to residences 
belonging to the Central Government but under the control of the Local 
Governmentactingasiigents tj theGovernorGeneral in Council, which 
are supphed by the Local Government to Government servants under 
its administrative control but paid from the Central Revenues. 

(G. I., F. D., Ko. 253-0. S. R., dated 3Dth July 1925, Dy. G. I.-166 and G. I., F. D., 
No. F-233-iI-O. S. R.— 25, dated 6th January 1926, By. G, I.-353.) 

Note. — The Government of Assam are competent to apply Fundamental Rule 
46 in the case of Central bujldings occupied by ofifioers of the Assam Rides. 

(G. I., F. D., No. F-212-C. S. R.— 26, dated 1st July 1926, By. G. I.-131.) 

49. A case was brought to the notice of the Government of India, 
in which an officer provided with a Government residence who was 
paying a provisional rate of rent sublet the residence during leave on 
that rate. During liis absence the standard rent of the building was 
fixed at a figure which was higher than both the provisional rate of 
rent and 10 per cent, of the emoluments of the officer. The question 
which then arose was whether the officer in question should not be made 
to pay the full standard rent limited to 10 per cent, of his emoluments, 
as it is nowhere definitely laid down that Fundamental Rule 45 is appli- 
cable to Government servants on leave. The Governor General in Council 
has decided under Fundamental Rule 8 that Fundamental Rule 45 
applies to Government servants on leave and that in such cases the 
officers on leave are liable for the full assessed rent subject to the 10 per 
cent, limit. 


(G. L, F. B., No. F. 2691-0. S. R.— 24, dated 3rd January 1925, By. G. 1.-311.) 

Note 1.— The 10 per cent, limit mentioned above should be intorprotod as 10 
per cent, of the emoluments last drawn by the oOioor. 

• Note. 2.— It has however been brought to the notice of the Government of India 
that such a ruling would not be in consonance Avith a iitOL-al reading of Fun-clamental 
Rule 46 which would, necessitate the emolumonts ’ of an officer on leave bcinas 
int^preted as his leave salary. As there is no reason, however, why an officer 
on long leave should retain his house, the Government of India have decided that a 
^vemment servant who goes on leave, other than leave on average jiay not oxcoed- 
ing four months, should be hold to have ceased to be in ooooupation of the building 
from the date ot oommeucemeat of such leave unless for any roason the local Govern- 
ment decides otherwise. 


(a F. Bo No. F-I9g-0. S. R.— 25, dated 21st August 1925, By. G. I.-202-) 

50. It is not tte intention of Fundamental Buie 46 Clause (/>) note 
(it) that the capital cost of residences, acquired or constructed by Govern- 
ment prior to the 1st January 1922, should be modified so as to include 
the ^ssessed v^alue of the site which was not taken into account in 
a^ving at their original capital cost under paragraph 325 Rule I (a) of 
the Fubhq Works Department Code (10th Edition). 

(A. dated lOth-iathDecember 1923, By. 0. G.-622.) 
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51. Fundaaxiental Rule 45 (c) (i)' authorises a Local Grovemment 
to take, in any particular area, a uniform percentage of emolument 
not exceeding 10 per cent, from each Government servant supplied 
with residence. It does not provide for the exclusion from the calcula- 
tion of any house in the particular area chosen. The idea underlying 
the rule was that higher paid officers might make up for any loas which 
was incurred by Government as far as the rent of residences of lower 
paid officers were concerned. 

(6. 1,, F. D., No. F-2-C. S. R. — 25, dated 7tli Januazy 1925, received with the 
A. G.’s No. 56-0 — t 111-24, dated 30th January 1925, Dy. 0. G.-743.) 

F. R. 46 & 47. 62. The payment of honoraria to persons in Govern- 
ment employ, as a remuneration for the use by Government of inven- 
tions patented by them (without a previous reference to the Govern- 
ment of India and without the knowledge of the Controller of Patents and 
Designs), is not governed by Pundamental Rules 46 and 47 but by the 
provisions contained in Section 17 of the Inventions and Designs Act, 
1888, and Section 21 of the Indian Patents and Designs Act, 1911 which 
require that the terms on which an invention may be uspd for the 
services of the Crown must be settled by or with the approval of the 
Governor General in Council. Therefore before any payment is made to 
a patentee (even if be be a Government servant) for the use of his inven- 
tion by Government the sanction of the Government of India in the 
Department of Industries and Labour should invariably be obtained. 

(G. I, Dept, of Industries and Labour No. A-418, dated 30th May 1925, received with 
F. D. Memo. No. F. 176-C. S. B. — 26, dated 6th June 192S, Dy. G. I.- 105.) 

F. R. 47. 53. The Medical Officers in civil employ should be allowed 
in future to accept fees for serving as examiners in medical subjects, and 
in conformity with the note to Fundamental Rule 47, the Secretary of 
State authorises the Government of India to fix the amount of the fee 
which may be accepted by an officer in any givei)- ewe by leferepce to 
the relevant circumstances of the case. 

(India Office No. F. & O. 2260-25, dated 16th June 1925, received with G. L, F. D., 
No. F-116-0. S. B.— 26, dated 20th July 1926, Dy. G. I.-146.) 


tUmpter VI.— -qpmbipfttion 9 S ^ppjjiJjtpaeLt!*. 

. F, R. 40 . 64. An officer, when appointed as a temporary measure, 
under Fundamental Rule 49 to hold charge of a post in addition to 
his own, is eiititled, if personally eligible, to draw under Fundamental 
Rule 49 (a) the foU steriing overseas' pay attached to the one post and 
such portion of sterling overseas pay in respect of the second, as may be 
determined by the Local Government under FmdamentalRule 49 {b), 

(A. G.’s No. 200-A— 6-26, dated 19th March 1926, Dy. C. G.-906.) 



18 


Chapter YH. — ^Deputation out Of India. 

P. R. 50. 55. Officers on leave to Europe, wIlo are unwilling to 
undertake special duty on deputation rates of pay, may be offered the 
alternative of continuing to consume lea^re and receiving an honorarium 
fixed at l/3th of Indian pay for services rendered during leave instead 
of placing them on dut}' on deputation terms. 

(S. of S. Bespatoh, No. 16, dated 21st September 1922 and the G. I., F. B., 

No. 994-0. S. B., dated 9th May 1924, received with A. G.’s Memo. No. 387 -A, — ■ 

137-24, dated 13th June 1924, By. 0. G.-198.) 

Note 1^ — Officers on deputation out of India whether sent on deputation from 
India or placed on deputation while on leave in the United Kingdom, may, if average 
pay leave would otherwise be . admissible convert deputation into leave on average 
pay plus an honorarium of l/6th of Indian pay, on the condition that in both oases 
the cost of passages both from and to India is borne by the officer. 

(India Office No. P. -4012-25, dated 14th Sept. 1925, received with G. I., P. B.» 

No. P.-120-0. S. dated the 4th Nov. 1925, By. G. I.-293.) 

Note 2. — ^The intention of the Secretary of State in Council is that periods of 
deputation converted into leave should count for pension as leave and not as deputa- 
tion. 

(G. I., P. D,, No, P..120-C. S. B.— 25, dated 19th Nov. 1925, By. G. I.-307.) - 

Note 3. — The terms of Fundamental Rule 50 must be interpreted as applying 
to cases where officers exercise the option of consuming leave and drawing an honor- 
arium of l/6th pay during a period of duty out of India, /’.e., this opt ion can only 
he exercised by a Government servant whose deputation out of India has been 
approved by the proper authority. 

(G. I., P. B., No. P.-lOl-C. S. B.— 26, dated 30th July 1926, By. G. I.-173.) 

P. R. 51. 56. The grant of a return passage to India to an. officer 
placed on deputation outside India on conclusion of his deputation is 
conditional on bis return to duty fortbwitlx on the conclusion of the 
deputation unless an arrangement to the contrary effect should bo 
specially permitted at the time the deputation closes, or is about to 
close, and the proposed leave is begiln. 

(India Office No. F.-911— 23, dated 8th March 1923 and G. I., F. B., No. 598-0. S. 

B., dated 26th April 1923, By, G. I.-43.) 

67. The Government of India may sanction the deputation of an 
officer Government, whether paid from general revenues or a local 
fund or in Foreign service, on duty outside India otherwise than in 
Europe or America for not more than 12 months at the cost of Indian 
revenues. 

(G. I., F. B., Resn. No. 633-0. S. B., dated 22rxd June 1922, By. G. I.-93.) 

58. The Government of India or in cases in which the cost is met 
from Provincial Revenues, a local Government, may depute a subor- 
dinate police officer to any country outside India, to accompany or take 
charge of criminals or lunatics, or on any other business, which is part 
of his duty as a police officer, and may grant to the officer so deputed— * 

(a) full pay^ for the entire period of absence from -India, with actual 
travelli^, expenses, and 
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(6) a subsistence allowance not exceeding tbe following scale, while 
in any country outside India— 

Por an ofBcer of the Inspector class . . . 22s. 6d. a day. 

Por ata officer of the class .... 16s. a day. 

The local Government may delegate their powers under this rule to 
officers of a rank not lower than Deputy Inspeotors-General of Police 
or Commissioner of Police in Calcutta. 

(G. I., P. D.. Resn. No. 1224-C. S. R., dated 10th November 1922, Dy. G. I.-236.) 


Chapter vni. — Dismissal and Suspension. 

Nil. 


Chapter IX. — Compulsory Retirement and Resignation o£ office. 

F. R. 56. 69. Under Fundamental Rule 2, the Governor General in 
Council, in his capacity as a Local Government, declares that in so 
far as Government servants serving under his administrative control 
or in a Chief Commissidner’s province are concerned, Fundamental Rule 
56(a) does notapply to a Government servant in inferior service. 

(G. I., F. D., No. 723-0. S. R„ dated 16th May 1923, Dy- G. 1.-56.) 

60. The specialist services of the Public Works Dej)artment being 

organised outside the Indian Service of Engineers, it has been decided 
that Rule 56 (c) (iv) of the Fundamental Rules cannot he held to be 
applicable to them and their case is consequently governed by Rule 
56 (a), under which the services of such an officer may be retained 
after the age of 65 years for the recorded reason that his services are 
required on public grounds. „ 

(G. I., P. W., No. E.-34, dated 4th June 1924, Dy. 6. 1.-90 in Bk. Bdl. 49 of 

1921-22.) 

61. The age of superannuation referred to in suh-olause (c) {Hi) 
should be 60 years in case of all incumbents of the posts included in 
Fundamental Rule 98, which has replaced Article 647, Civil Service 
Regulations, irrespective of whether the officer concerned is recruited 
directly of promoted from a subordinate post. 

(S. S.’s Tel, No. 3725, dated 18th October 1923, received with G. I., P. D., 

No. 2053-0, S. R., dated 16th November 1923.) 

62. The rule in note 3 to Fundamental Rule 66, inserted by Gov'crn- 
paent of India Finance Department, No. 1194-0. S. R., dated 22nd 
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October 1922 does not require that the authority sanctioning leave under 
Fundamental Rule Sf), should necessarily be competent to sanction an 
extension ol service also. 

(A. G.’s letter No. 898- A.— K. W.— 79-22, dated 16th August 1923, received with 

Memo. No. 898J-A.— K. W.— 79-22, dated 17th August 1923, Dy. 0. G.-332.) 

6.S. In the case of officers who have not elected to serve under the 
amended rules for the retirement of officers of the I. M. S. {vide the 
Royal Warrant, dated the 13th June 1919), the ages prescribed in the 
old rules may be taken as the date of compulsory retirement. 

In the case of an administrative medical officer, who reaches the age 
for compulsory retirement before the expiry of his term of service, or 
who completes his term of service before he has reached the age for 
compulsory retirement, six months leave smder F. R. 86 may be granted, 
provided that in no case is he allowed to draw pension before the ter- 
mination of his leave. 

(G. I, F. D., No. S72-C. S. E,., dated 14tli April 1923.) 

64. The provisions iii. .sub-clause (c) (vi) (1) [1] and [2] are not appli- 
cable to officers of the I. M. S. promoted prior to 13th June 1919, unless 
such officers elected to come under the Royal Warrant, dated the 13th 
June 1919, in accordance with paragraph 3 of the Army Department 
Notification No. 2649, dated the 15th August 1919. 

(6. t. E, aad H. D., No. 474, dated 26tli July 1922.) 


Chapter X. — ^Leave. 

Seotion I. — Extent of Afpwcation. 

P. R. 61, 66. Administrative Medical officers will come under this 
rule from 1st January 1922. Note 7 to Article 35 (»), Civil Service 
Regulations, mU not apply to their case from that date. The limitations ' 
of the leave to a total period of 8 months at a time as was previously 
laid down in paragraph 226, Army Regulations, India, Vol. II, should 
still femain in force. 

(G. L, E. D.. No. 246, dated the 15th AprU 1922.) 

66. In view of the introduction of a revised ruling published in 
Army Instructions, India, No. 307, dated 1st May 1923, and embodied 
in paragraph 813, Army Regulations, India, Vol. II (Revised Edition), 
under which, in addition to privilege leave due, the grant of furlough 
or combined leave not exceeffing 8 months is limited to once only during 
four years’ tenure of a Military administrative appointment, the Govern- 
ment of India have decided that in future. Administrative medical 
officers in civil employ shall only be permitted to take a total of 
12 months’ leave, if due under the Fundamental Rules, duripg the • 
four years’ tenure, of an administrative appointment, subject to the 
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limitation of tlie leave to a period of 8 months on any one occasion. 
Continuous absence from duty in excess of eight months will involve 
vacation of appointment. 

(G. I., D^t. of Education, Health and Lands, No. 694-(Health), dated 15th Septem- 
ber 1923, copy received with G. L, E. !>., No. D, — 3883-0. S. R., dated 23rd 
July 1925, Dy. G. I.-160.) 

Section II. — Gbnekal Oondittons. 

F. R. 70. 67. All orders recalling an officer from leave out of India 
should be communicated to him through the High Commissioner for 
India. Orders of recall should specify whether the return to duty is 
optional or compulsory. 

(Copy of G. I., F. D., No. 331-C. S. B., dated 28th February 1924, received with 
A. G.’s, No. 223-A. — 71-24, dated 12th March 1924, Dy, 0.-G.-830.) 


Section III. — Special and obdinaby Leave Ritles. 

F. R. 75. 68. Any Government servant, whether gazetted or not, even 
though he might have been subject to the Indian Service Leaves Rules 
under the Civil Service Regulations, is entitled under Fundamental 
Rule 75 (2) (a) to the benefits of the special leave rules with effect from 
the 24th July, 1923, provided the criterion for the eligibility is fulfilled 
i.e., if at the time of his appointment he had his domicile elsewhere 
tlian in Asia. This decision applies also to such Government servants 
as elected to remain under the leave rules in the Civil Service Regulations. 

(A G.’s No. 1158- A.— 187-23, dated 16th November 1923, Dy. 0. 6.-560.) 

69.' The Government of India recommended to the Secretary of 
State, that a certain officer should, for specific reasons, bo exempted 
from the operation of Fundamental Rule 75 {2) (a), and be admitted to 
the benefits of the special leave rules. In rejecting the proposal th^ 
Secretary of State pointed out that in the absence of a specific provision 
enabling him to vary or depart from the terms of the Fundamental Rules, 
it is not, in view of their statutory character, within his competence 
to relax their provisions in favour of individuals. 

(A. G.’s No. 179-A — 57-26, dated 7th March 1926, Dy. C. G.-869.y 

Section IV. — Grant oe Leave. 

P. R. 76. 70. A separate account should be maintained of the leave 
eam^ by a Gdvemment servant serving under a Government and then 
transferred to another Government and all leave taken after the date of 
transfer should be debited to this account so long as the balance under 
it is not exhausted, and the allt>wap.ce3 drawn during aU leave which is 
so debited should be charged to that Government. 

(G. I., F. D., No. 070-0. S. E., dated 22nd September 1921.) 

1 F R. 77 (d)» .71 • The question whether surplus pfiBcers of the Indian 
Army appointed to the Indian Police Service should be allowed to count 
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any portion of their Military Service towards leave in civil employ was 
considered at the time when the regnlati-ons for such appointments 
were framed and it was decided that no such concession was necessary. 
These officers on being discharged from the Army were appointed to 
the Indian (Imperial) Police Service as new recruits and the Government 
of India have informed the Government of Assam that they do not 
consider that there is any real hardship involved in neglecting Military 
Service for purposes of leave. 

{L, G.’s letter No. C. P.-1212-6815-16-G. J., dated 6fch November 1925, Dy. L,G. - 

2300.) 

F. R. (e). 72. The Government of India have decided that special 
war leave which was at the credit of military officers, who are appointed 
substantively to the Civil Department under Army Instructions, India, 
No. 106 of 1920, may be credited to their leave account on condition 
that it is taken before 31st December 1922. Officers who have taken 
leave after 1st January 1922, may substitute for portion of it any special 
war leave which may be admissible to them as the result of these orders. 

(G. L, F. B., No. 1174-C. S. R., dated 16tli Geteber 1922.) 

73. The Government of India have decided that it was not the inten- 
tion that the privilege leave admissible in cases of urgent necessity under 
Article 271, Civil Service Regulations, should be carried into the leave 
account under the Fundamental Rules. Such privilege leave is not leave 
due, though it may be granted under certain circumstances. When 
urgent necessity arises, Fundamental Rule 82 (c) permits an increase 
of the leave on the credit side by one month for every two years of duty. 
In this manner the period of duty rendered before 1st January 1922, 
which would have counted for leave under Article 271, Civil Service 
Regulations, will likewise be reckoned as duty, for the calculation of leave 
permissible in cases of urgent necessity after 1st January 1922. Thus 
existing rights are safeguarded. 

(G. I., F. D., No. 448-C. S, R., dated 20fch March 1923.) 

F, R« 78. 74* Leave not due ” taken under Fundamental 
Rule 81 (c), whether on medical certificate or not, should not, upto a 
maxinftim of tJiree months expressed in terms of leave on average pay, 
be debited to the leave account of a member oE the Indian Civil Service 
or a military Commissioned officer subject to the Fundamental Rules. 

(G. I., F. D., No. 622-0. S. R., dated 20th April 1923, By. G. I.-20.) 

76. The Government of India have decided that the rate of leave 
salary actually received by an absentee by the operation of the orders 
in the Government of India, Finance Department No, 7-C. S. R., dated 
18th January 1923 {vide, paragraph 1) should not be taken into account 
in recording the leave granted to inferior servants in their leave accounts 
but that the account should be debited with the kind of le^ve granted. 

<A. G.’s No. 1139-0.— 83-23, dated 31st October 1923, By. 0. G.-506 in Bundle ' 

T. M:.-60 of 23-24^.) 
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76. If a civil officer who served wifeh the Forces during the Great 
War, and who was granted sick leave during that service (other than 
the 3 months’ absence on full pay allowed to officers wounded or 
invalided), has reason to think that the amount of civill eave earned 
by him in respect of his military service was less than the amount 
debited in his leave account in respect of the same service, his leave 
account will, on his making application, be examined and, if such 
should be found to be the case, the excess debit will be cancelled. 

(G. I., F. D., Beau. No. F.— 21-11-0. S. R.— 24, dated 28tb Aug. 1925, 

Dy. G. I.-199.) 

77. The following instructions have been issued by the Auditor 
General on the subject of the treatment as continuous of two periods 
of leave on average pay, when leave on half average pay intervenes 
between them in one spell of leave : — 

Under the last sentence of sub-paragraph 2 of paragraph 33 of the 
printed Audit Instructions, Volume I, as amended by Audit 
Instruction Circular No. 19, dated the 15th September 1924, 
the two periods of leave on average pay are treated as con- 
tinuous in order to determine whether the first four mdnths of 
leave on average pay should be treated as privilege leave 
for the purpose of pension. The Audit Instruction does not 
require alteration of the original entries in the service book, 
leave account, etc. Thus the intervening period of leave on 
half average pay which has not been converted into leave on 
average pay under the proviso to Fundamental Rule 81 (6) (ii), 
should remain unchanged. 

(A. G.’s No. lie-A.— 30-24, dated 16th Februaay 1925, Dy. C. G.-804.) 

78. A Government servant subject to ordinary leave rules — 

(1) may be granted leave on average pay at one time on medical 

certificate or on the condition that the leave is spent else- 
where than in India or Ceylon upto the amount due but 
not exceeding 8 months ; 

(2) may be granted leave on average pay in all equal to the privilege 

leave which it would on the date on which he comes «inder 
the Fundamental Rules be permissible to grant to him under 
the rules applicable to him prior to that date, plus — 

one-eleventh of the period spent on duty subsequent to that date, 
flm — 

any period of leave on average pay taken on medical certificate 
or spent elsewhere than in India or Ceylon subject to a maximum of 
one year. 

(A, G.’s No. 372-A.— -69-23, dated 10th March 1923, Dy. C. G.-904.) 

F. R. 81 (6) (ii). 79. The following instructions have been issued by 
the Auditor General in connection with the questions arising out of 
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tKe deletion of tlie words “ Plus one year ” from rule 81 (6) (ii), Funda- 
mental Kules : — 

Point I . — In cases in which the option to revert to the old rules is 
exercised, it is intended that the reversion should take eSect 
from the date on which the Government servant became 
subject to the leave rules in the Fundamental Rules. 

Point II (a ). — So far as Government servants who remain subject 
to the Fundamental Rules are concerned, the excess should 
be treated as “ leave on average pay,” although the condi- 
tions mentioned in the proviso in Fundamental Rule 81 
(6) (ii) were not fulfilled, and should be debited against 
the extra “ one year.” 

(6) As regards Government servants who revert to the 
leave rules whioh were introduced on the 29th July 
1920, the excess over the privilege leave that 
would have been admissible if the Government 
servant had not elected the Fundamental Rule 
should on the analogy of the concession allowed 
to Government servants who remain subject to the 
Fundamental Rules, be treated as “ Furlough on 
average salary,” although the conditions laid down 
in Finance Department Resolution No. 2099-0. S. R., 
dated 27th November 1920, were not fulfilled. 

(c) If there be any actual case of a Government servant 
reverting to the leave rules which were in force 
. prior to the 29th July 1620 it should be referred for 
orders with full details of service and of leave taken 
during service. 

Point III . — ^In the case of Government servants who revert to the 
old leave rules the position will be the same as in the case 
of Government servants who never elected the leave 
rules in the Fundamental Rules. The aUowanco during 
privilege leave will be regulated by the rules in Article 261 et 
seq of the Civil Service Regulations, and for purposes of 
these rules “ the salary which he would receive if he were 
on duty in the appointment on which he has a lien” will 
be determined with reference to Articles 210, 38 and 68 of 
the Civil Service Regulations. 

(A. G.’s No. 616-A.— 69-23, dated 8th May 1923, Dy. O. G.-101.> 

■ Noth. — ^This decision rela^teS purdy to r^ulation of leave salary during “ pri- 
vilege leave ” in the case of officers who elect to remain under the leave rules in the 
OivU Service Boguiations, and cannot afEoob the question of increineata thh >oorual 
of which must be governed by the provisions of the Fundamental Rules. 

<A No. 914J-A— 69-23, dated 2l3t August 1923, J>y. 0. G.-3S0.) • 
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80. Leave not due may be granted to an officer only when there 
is a prospect of his returning to duty and earning leave equivalent to 
the amount of leave not due which he has taken. 

(6. 1., F. D., No. 768-C^ S. R., dated 11th July 1922, received with G. L, F D., 
No^ 965-0. S. R., dated 14th June 1923, Dy. G. I.-96.) 

81. This condition does not, however, apply in the case of a member 
of the Indian Civil Service or a Military Commissioned Ofiicer subject 
to the civil leave rules who takes leave not due upto the maximum limit 
prescribed in Note 2 (ii) under Fundamental Rule 78. 

In the case of a Government servant who is granted leave not due 
under sub-clause (ii) of Clause (c) of Fundamental Rule 81 and then 
applies for permission to retire, the period of leave not due should, be 
cancelled and the retirement should take effect from the date of termina- 
tion of the leave at credit in the Government servant’s leave account. 

If, however, a Government servant is granted leave under sub-clause (i) 
of clause (o) of the rule, and it is subsequently found that he is unfit to 
return to duty, he should be regarded as having retired at the expiration 
of the period of leave granted under the recommendation of the Medical 
Board. 

G. I., F, No. F.-42.a S. R.— 24, dated 23rd August 1924, By. G.I,.176.) 

82. Leave “ not due ” can be granted, under Clause C (ii) of Funda- 
mental Rule 81, to an officer whose leave account shows a debit balance 
in consequence of the grant of leave ‘‘ not due ” on a previous occasion 
provided that the total period of leave not due ” does not exceed 
the maximum of six months in terms of average pay. 

The authority competent to sanction leave can always refuse to 
grant a fresh period of not due ” leave if the application for such leave 
is not supported by a medical certificate. 

(A. G/a No. 98- A.— 492-23, dated 28th January 1924, By. O. G.-712.) 

F. R. 81 {d). 83. The limit of 28 months of continuous absence pre- 
scribed in Fundamental Rule 81 (d) should be held to be inclusive of the 
period of vacations with which leave is combined. 

(A. G.’s No. T.--229- A.— 217-23, dated 7th June 1923, forwarded with N<^ 710-A 
217-23, dated 9th Juno 1923, By. C. G.a67.) 

F. R. 82. 84. The implied basic condition of a vacation is that ^ 
Government servant only gets vacation on condition that he can arrange 
to carry out the vacation duties of Ms post and a Government servant 
should be considered to have availed himself of a vacation or a portion 
of a vacation unless he has been required, by general or special order 
of a higher authority, to forego such vacation or portion of a vacation. 
A Government servant who has routine duties to discharge during the 
vacation, which does not require his presence at his place of duty and 
which can be performed, either by himself at some other place or by some 
other Government servant, should be considered to have availed himself 
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of a vacation or a part of it, while a Government servant who leaves Lia 
place of duty during a vacation is expected to arrange for, and is re- 
sponsible for, the performance, without any cost to Government of such 
routine duties. A Government servant who leaves his place of duty 
during vacation is liable to be recalled thereto at his own expense. 

L, D. of E., Health and Lands, No. 2485-Edn., dated 22n,d December 1926, 

received with G. L, F. D., Memo. No. F-215-C. S. R.-25, dated 11th January 

1927, Dy. G. I.-382.) 

85. In the case of an oflS.cer of a Vacation Department who was 
under either the oH or the new leave rules in the Civil Service Regula- 
tions before the introduction of the Fundamental Rules and who re- 
verted to those rules after the issue of the Finance Department Resolu- 
tion No. 14:14-0. S. R., dated 20th December 1922, the leave on average 
pay taken under the Fundamental Rules but treated as (commuted) 
furlough on average salary, shall not constitute an interruption of the 
half pay privilege leave. 

(A. G.’s Memo. No. 941J-A — 69-23, dated Ist September 1923, Dy. 0. G.-366.) 

86. When the privilege permitted by Fundamental Rule 82 (c) is 
exercised, the additional leave permissible under that clause becomes 
“ leave due and acquires a character different from the “ leave not 
due ” which may be granted under Fundamental Rule 81 (c). Leave 
under Fundamental Rule 81 (c) and under Fundamental Rule 82 (c) 
may be granted in conjunction. 

(A. Q.’s No. 648- A.— 172-23, dated 16tli May 1923, Dy. 0. G.-112.) 

87. Under Fundamental Rule 82 (d) vacation is treated as leave for 
the purpose of calculating the maximum amount of leave on average 
pay which may be granted at a time under the ordinary rules. This 
is because vacation is a form of full pay leave granted to Govern- 
ment servants of the Vacation Department. The fact remains however 
that vacation is duty vide Fundamental Rule 82 (b) and duty pay is 
admissible during vacation (as in the case of privilege leave under the 
CivU Service Regulations). 

(A. G.’s No. 90-A — 6-25, dated 4th February 1925, Dy. C. G.-761.) 

88. -The leave salary already drawn by an officer of a Vacation 
Department, who in the first instance takes leave combined with one 
vacation and afterwards extends his leave so as to include the next 
vacation ox vacations during the same spell of absence on leave, should 
be re-adjusted only if the authority sanctioning the leave revises the 
leave notification sandwiching vacation between periods of leave. But if 
no revised notification allowing the enjoyment of the vacation is 
received no readjustment will be necessary, as the presumption will be 
that there is administrative objection to the reversal during vacations 
of acting arrangements made during leave. Vacations oannot bfe 
admitted as a matter of course by the Audit Office. 

(A. G.’s No. 82-83-Adii(m — 387-25, dated 26th January 1926, Dy. 0. G.««88.) 
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89. Pay for vacation may he drawn in England whether it* has- 
been combined with leave or not. 

(A. G.’s No. 650- A.— 163-23, dated 17tli May 1923, By. 0. G.-106.) 

F. R, 83' (a). 90. Mr. H, J. Vickers of the Indian Police Service who 
was very severely wounded whilst co-operating with regular troops in 
an engagement against trans-border raiders on the Bannu Border, 
was granted leave and leave salary under Rule 83 (a) of the Eundar 
mental Rule by the Secretary of State for India. 

In that connection it has been ruled by the Secretary of State that 
the cases of the nature of that of Mr. Vickers should be dealt with under 
Fundamental Rule 83 (c&). 

(S. of S., No. J. and P.-2596-1922, dated 13th September 1922, received with G. I.)* 

F. B., No. 295-0. S. R., dated 12th February 1923, By. G. L-34;7.) 

91. Provisions of Fundamental Rule 83 may be applied to any cases . 
that may have arisen since the commencement of the Great War, 

(G, I., F. B., No. 1221-0. S. R., dated 18th July 1923, By. G. 1.-158.) 

92. The intention of Fundamental Rule 83 (c) is not that special 
disability leave should be given to cover any portion of an ofiScer’s 
Military service, but that it should be admissible only after the ofi&oer's 
discharge as unfit for further military service. The Secretary of State 
has been pleased, however, to confirm all grants of special disability 
leave which have been made under an erroneous interpretation of the 
orders. 

(G. I., F. B., No. F.-21--II-0. S. R .-24 dated 30th July 1924, By. G. 1.-159.) 

93. Since disability leave (which was formerly known as “ wound 
leave ”) counts as duty under Fundamental Rule 83 (/) and as Active 
Service undoubtedly includes all duty ” (vide Article 8, Civil Service 
Regulations) “ disability leave ’’ is included in Active Service.” 

(A. G.’s No. 1015- A.— 388-23, dated 2nd October 1923, By. 0. G.-445.)^ 

F. B. 81. 94. Rules for the grant of additional leave to Govern- 
ment servants for the study of Scientific, Technical or similar problems 
or to undergo special courses of instruction, and also for grant of 
permission to ofiGicers of certain departments to visit the United 
Kingdom and elsewhere at the public expense are given in Appendix B. 

F. R. 85. &5. When leaVe without pay has been granted at an 
officer’s own Irequcst and for his own advantage, retirement under 
the premature retirement rules should not take effect from a date 
which involves the cancellation of such a leave. 

'(G. Lf H, B., No. F..5— 3-25-Estts., dated 29th June 1925, with F. B. 

No. F.-209.0. S. R.-25, dated 6th July 1925, By, G. I,-i39;) 

C 
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96. Extraordinary leave under Fundamental Rule 86 may be 
granted either by itself or in combination with, or in continuation 
of, other leave subject only to the provision in Fundamental Rule 18, 

{A. G.’sl<ro. 1091-A.— 433-23, dated 31st October 1923, Dy. 0. Q.-534.) 

F. R. 86. 97. The proper test in applying the rule is whether it 
would he more convenient on general administrative grounds for a 
Government servant to take leave before or after the age of super- 
'annuation. The rule is intended to apply only in cases in which a 
Government servant with leave due to him has applied for leave in 
sufficient time before the date of retirement and his application has 
been refused owing to the exigencies of the public service. It is not 
intended to apply so as to enable a Government servant at his own 
option to take leave after, instead of, before, the date of retirement. 

(G. I., F. D,, No. 2081-0. S. E., dated 26th November 1923, Dy. G. I.-290 and Dy. 

0. G.-708 of 1923-24.) 

98. The rule imposes no restriction as to the total amount of leave 
that can he enjoyed by a Government servant who is on extension of 
service. There is no objection therefore to the grant of leave to such 
a Government servant on more than one occasion provided the period 
granted on each occasion does not exceed six months. It is however 
for the Local Government by administrative action to stop the abuse of 
the coucession of the rule. 

99. The first portion of the rule fixes a date up to which leave may 
be granted to a Government servant who is about to attain the age of 
superannuation. Any period of vacation^ inoluded in the six months 
commencing from the date on which the Government servant attains' the 
age of superannuation should be treated as part of the leave granted 
because it is by virtue of the leave granted that the Government servant 
remains in service after the age of superannuation. ( Tide note 3 under 
F. R. 66 as inserted by G. I., F. D., No. 1114 0. S. R., dated 22nd 
October 1922.) 

ICO, The second portion of the rule says that leave granted to a 
Government servant who is retained in servioe after the age of sujier- 
annusrtion should in no case extend more than six months “ beyond the 
date on which he ceases to discharge his duties.” Although vacation 
in certain circumstances counts as duty (c./. F. R. 82 (6)) a Govern- 
ment servant cannot be held to be “ discharging his duties ” in the 
sense intended in Fundamental Rule 86 while enjoying vacation. In 
cases, therefore, of leave under the second portion of Fundamental 
Rule 86 taken in continuation of vacation the limit of six months 
should be applied to the combined period of vacation and leave. 

(A. G.’s No. 660- A — 124-23, dated 17th Aprd 1923, Dy. C. G.-47.") ■ 

101. Fundamental Rule 86 simply limits the amount of leave that 
may be granted to Goverimcnt servants who have reached dr aroiabdut' 
to reaoh.tke 'date on which they are required to retire. The kind of' 
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leare and i>he amount of leave salary are determined not by tliis rule but 
by the general rules in Eundamentai Eules $1 and 87. The proviso to 
Fundamental Rule 81 (b) (ii) should therefore be held toap ly i n cases of 
leave granted under Fundamental Rule 86. 

(A. G.’s No. 314.A.— 63‘.24 dated 22nd April 1924, Dy. C. G.-57.) 

102. The date on which a ministerial Government servant must 
compulsorily retire is ordinarily the date on which he attains the age of 
60 yearSsbut in the case of a ininisterial servant who is required to retire 
between the ages of 65 and ^Ojthe date of compulsory retirement is the 
date from which he is required to retire. It follows from this that the 
restriction imposed by Fundamental Rule 86 does not operate in the 
case of a ministerial Government servant between the ages of 55 and 60 
unless an order is passed rv=quiring him to retire. 

.(G. I., R D., No. 3r-25-C. S. R.-26, dated 28th January 1925, Dy. G. 1.-330.) 

103. The Government of India have ruled that the term “ lien 
used in the last sentence of paragraph 4 of their letter No. 1079- 
C, S. R., dated the 26th October 1921, should be interpreted in the 
sense in which it has been used in the Civil Service Regulations. 
Article 31 of the Civil Service Regulations lays down that an officer has 
a lien on an officiating appointment if his right to resume, on return 
to duty, that appointment is subject to the same condition of con- 
formity with the interests of the Public Service as is his tenure of the 
appointment. That condition is not satisfied in a case in which an 
officer takes leave under Fundamental Rule 86 after the date of lus 
compulsory retirement, BurJng the period of leave of an officer after 
the date of compulsory retirement, he cannot therefore hold a lien on 
his officiating appointment and consequently cannot draw pay of that 
appointment for the period of leave corresponding to privilege leave 
under the old rules. 

(A. G.’s No. 1277-E.— 195-23, datod 13ih Maroh 1923, recoived with No. 1842-E.— 
196-23, dated 17th April 1923, Dy. C. G.-44.) 

Note. — The officers holding substantive appointments are not affected by 
this order {.vide Comptroller’s decision, dated 23rd May 1923). 

Section V. — Leave s a laky. 

F. R. 87. 104. F6r purposes of the proviso in Fundamental Rule 87, 
the pay and status of a Gover,nment servant should be determined 
with reference to the post which he was holding (whether in a sub- 
stantive or in an officiating capacity) before going on leave. 

(G. I., F. D., Memo. No. F.-175-0. S. R.-25, dated 29th May 1926, Dy. G. 1.-88.) 

105. Fundamental Rule 87 (a) provides that a Government servant 
on leave shall during leave, if the leave is due, draw leave salary equal 
to average pay or to half average pay, or to average pay during a 
portion of the leave and half average pay during the remainder, as he 
may elect. The election given by the rule is the election between tie 

c 2 
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tliree different forms of leave salary mentioned therein and the rule is 
not intended to give any choice as to the period during which average 
pay or half average pay can be drawn if the officer elects the third form- 
in' that case the intention is that the period on average pay should 
be taken first and should be succeeded by the period on half average 
pay. 

(G. I., F. D., No. 604-0. S. R., dated 26th April 1924 received, with A. G.’s 
No. 332- A. — 30-24, dated 20th May 1924, Dy. O. G.-114.) 

106. The words “as he may elect ” in Fundamental Rule 87 (a) 
imply election once for all and therefore debar a Government servant 
from claiming commutation of leave as of right. It has been decided 
by the Government of India, with the concurrence of the Auditor 
General, that though under the Fundamental Rules the authority which 
granted leave can (if so disposed) commute it retrospectively into leave 
of a difierent kind, yet a Government servant does not possess any 
ri^ht to insist that it should he so commuted. 

(A. G.’s No. 755- A.— 345-25, dated 2nd January 1926, Dy. C. G.-544.) 

107. The Government of India have decided that a Government 
servant cannot be compelled against his wishes to take leave on half 
average pay when leave on full average pay is admissible to him unless 
it be deemed necessary in the public interest and in the interest of the 
individual also to prevent the too rapid exhaustion of the limited 
amount of full pay leave available under the Fundamental Rules. These 
orders must not be interpreted as interfering with the discretion 
entrusted to authority competent to grant leave to determine whether 
leave should or should not be granted. 

(A. G.’a No. 58- A.— 72-23, dated 26th-30fcli April 1923, Dy. 0. G. 81.) 

108. The following instructions have been issued bj the Government 
of India, Finance Department, in connection with that Department 
Notifi-oation No. 143-C. S. R., dated I2fch November 1924, giving pub- 
lication to the amendment of Fundamental Rule 87 by the Secretary 
of State in Council : — 

(1) The Notification has efiect from the 8th October 1924. 

(2) ’The leave salary of persons who proceeded on leave before 8th 

October 1924 will not be affected by the amendment, nor 
does it affect the leave salary of those persons who, having 
proceeded on leave before 8th October 1924, take extensions 
of leave on or after that date. 

(3) An increment falling due during leave on other than the first 

occasion after the introduction of the Fundamental Rule 
will not take immediate effect. 

to, I., F, D., No. F.-143-0. S. R.-24, dated 24tb February 1925, Dy. G. 1.-362.) 

109. The. privilege of comtnuting furlough on half average salary’ 
iattt ■Euxloagh Oitt full average salary allowed by Government of India, 
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her 1920, is admissible to all officers under the Indian Service leave rules 
in the Civil Service Regulations. The concession is not confined to 
those Government servants -who elected, the Revised leave rules of July 
1920. 

(A. G,’s Memo. No. 382-A.— 134-24, dated 6th June 1924, Dy. C. G.-172.) 

110. The leave on average pay should be treated as (commuted) 
“ Furlough on average salary ” in the ease of an officer reverting to the 
old leave rules of the Civil Service Regulations even though his service 
prior to the date of his taking the leave “ on average pay ” was less 
than 10 years, and such “ leave on average pay ” treated as (commuted) 
“ Furlough on average salary ” should not count as interruption of 
service for “ furlough ” to be taken on the next occasion under Article 
338, Civil Service Regulations (old). 

(A. G.’s No. 885-A. — 69-23, dated 15th August 1923 to A. 6., Bengal, Dy. C. G.-322.) 

111, A Government servant, who* has taken leave on average pay 
under the Fundamental Rules, on the first occasion after the introduc- 
tion of those Rules and who has exercised the option under paragraph 
4 of Finance Department letter No. 1079-C. S. R., dated 26th Oetoher 
1921 of drawing Idave salary at the rate of the pay of post, on which he 
holds a lien, instead of his average pay without limit, may increase 
his leave salary, during the first 4 months, or (6 months when the 
excess over 4 months is covered by the temporary war concession) of 
the leave, on account of an increment falling due in the scale of pay 
applicable to the post which he holds substantively. 

(A, G.’s No. 194.A.— 174-23, dated 3rd March 1924, Dy. C. G.-806.) 

112, In the case of an officer who exercises the option of drawing a's 
leave salary, the pay of the post on which he has a lien instead of hfe 
Average pay without limit under the provision of paragraph 4 of the 
Government of India, Finance Department; letter No. 1079-C. S. R., 
dated the 26th October 1921, the pay of the post includes both the 
leave pay and the sterling overseas pay which he drew while hold^g the 
post. 

(A. Q.’s No. 66-A. — 6'‘26, dated 28th January 1925, Dy. d. G.-736.) 

113. Two officers who were granted furlough on average salary for 4 
months and 7 days and 2 months and 19 days from the 25th December 
1920 and the 19th July 1921, respectively, expressed their desire to 
commute the above periods of their furlough on average salary to Icavp 
on half average salary and to refund the difference of leave allowances 
overdrawn by them. 

The following decision was given by tbe Government of India with iffie 
concurrence of the Auditor General : — . i 

“ The Fundamental Rules do not explicitly provide for the Com- 
mutation of..leave 4 .and therefore the case must be judged by 
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The grounds for the claim are clearly inequitable as it Is unreasonable 
to suppose, that an oiifioer taking leave in 1921 should bo allowed to 
commute this leave in, say, 1941, merely in order to reap the pecuniary 
benefit which would accrue to iiim by reason of the difference in his 
emoluments in 1941 as compared with 1921. The officers’ demand 
should, therefore, be rex used.’’ 

(A. G.’s No 84-A. — 310-24, dated 4tli February 1925, Dy. C. G,-769.) 

114. The Government of India have decided that the term p<»^y ’’’ 
oeeuxring in the expression “ the pay which he would draw in the per- 
manent post held substantively by him ” contained in the proviso to 
Fundamental Eule 87, should be interpreted as including the hostel 
allowance ” which is granted in Assam for the supervision of Govern- 
ment hostels and which is classed as sp^^cial pay notmthstanding 
the fact that the allowance is more or less personal to the Government 
servant who draws it, 

(G. I., F. D., No. F-374-C. S. E.-26, dated 27th November 1926, rceoived with 

A. G.’s No. 47 Admn.-460-26, dated 11th January 1927, Dy. 0. C.-561.) 

Note, — Any allowance in Assam which is classed as special pay ” notwith- 
standing the fact that such allowance is more or less personal to the Government 
servant who draws it, should, for the purposes of Fundamental Kule 87 (b), bo 
treated a^s the substantive pay of his permanent post. 

{Vide Comptroller’s decision, dated 2^th January 1927, on the G. I., F. D.» No. 

F.-374-G, S, R.-26, dated 27th November 1926, quoted above.) 

F. R. 88. 115. It has been decided, with the concurrence of the 
Government of India, that the period of 23 months’ ^continuous absence 
from duty on leave referred to in Fundamental Eule 88* includes any 
period of leave on quarter pay or quarter average salary. 

(A. G.’s No. 237- A.— 58-24, dated 17th March 1924, Dy. C. G.-853.) 

116. The expression continuous absence from duty on leave ” 
oecuring in Eule 88 Fundamental Enles, does not include absence on 
extraordinary leave. 

(At G.’s No. 1147- A.— 440-23, dated 14th November 1923, Dy. C. G.-549.) 

F. R. 89. 117, In the case of an officer belonging to a vacation 
department, vacation should be treated as the equivalent of leave on 
average pay for the purposes of Fundamental Eule 89 and Govern- 
ment of India, Finance Department, Eesolution No. 1289-0. S. R., 
dated 10th January 1922, which^prescribes the rate of exchange at which 
leave salary should be cotiverted into sterling under Fundamental 
Rule 91. 

letter No. 1462-C, 8. R., dated 28th -December 1922 to the High 

ubilmissioiier for India, rsteeived 'vrtth G. 1.^ F. D., letter No. D.-3229-C. S. R.^ 

dated 27th June 1924, Dy. G. I.-107. 

118. ‘Fonr^MptQpo^:6iapplyilg of leavn galaxy in 

Fundamental Eui^^s irheh of the lea^o salary 
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paid in sterling tlie latter should be converted into rupees at tlie current 
rate of exchange as defined in Aiijicle Account Code. 

{G, I., F. D., No. F.-177-C. S. K, dated 1st June 1925, received with A. G/s 
No. 387-A.— 93-25, dated 13th June 1925, Dy. C. G.-180.) 

119. The Accountant General, Piinjabj having enquired of the 
Auditor General, whether, during the leave on half average pay taken 
in India by an Indian Medical Service Officer against the leave earned 
by him in the Military Department, his leave salary is subject to the 
maximum prescribed in Fundameiifcal Rule 89, the following ruling is 
given : — 

When the leave is granted under the Fundamental Rules the leave 
salary must be regiilated by the rules in Chapter X of those 
rules. Note 2 to Fundamental Rule 90 permits the minimum 
leave salary to be regulated by the Military rules. The leave 
salary admissible to the Indian Medical Service Officer under the 
Pay and Allowances Regulations is a fixed amount, but it is 
useless to contend that the fixed rate of leave salary is not^a 
minimum. It has therefore been decided by the Government 
.of India, in consultation with the Auditor General, that the 
Military rate of leave salary cannot be withheld from the officer 
merely because it exceeds the civil maximum. 

(A. G.’s Memo. No. 390- A.— 122-25, dated 15th June 1925, Dy. 0. G.-18I.) 

F. R. 90, note 8. 120. In the case of a Military Commissioned 
Officer in civil employ subject to the Fundamental Rules, the first four 
months of any period of leave on average pay is the equivalent of the old 
privilege leave and any period of privilege leave brought into his 
account must be taken against the first four months leave on average 
pay taken after the officer comes under the Fundamental Rules. With 
this exo‘ei>tion he. pan set ofi the leave he takes against the civil leave or 
military leave"fehrned as he pleases. 

(A. G.’s No. 633-A.— 44-23, dated 12tli May 1923, Dy. 0. G.-103J 

F. R. 91 (5). 121. The Secretary of State for India in Council is 
pleased to make th 3 following order, under Fundamental Rule 91, pre- 
scribing the rate of exchange at which leave salary shall be converted 
into sterling : — . , 

Leave salary expressed in rupees, if paid at the Home Treasury 
or in a Colony where the standard of currency is gold, 
be converted into sterling at the rate of exchange for tele- 
graphic transfers from Calcutta on London on the date on 
which each payment becomes due, the rate of exchange 
being subject tp the following minima : — 

(«) In respect of leave salary due for the first four months of 
a period of leave on average pay, Is, id, per rupee. 
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{b) In respect of all other leave salary, Is. 6i. per rupee. 

This order takes effect from the 1st January 1922. 

(G. I., F. D., Besn. No. 1289-C. S. B., dated lOth January 1922, Dy. G. I.-301.) 

122. The Secretary of State in Council has prescribed that leave 
E alary may be drawn in sterling in the follosving British Dominions and 
Colonies ; — 

EuTope. — Gibraltar, Malta. 

North 4/‘Wca.— Gambia, Gold Coast, Nigeria, Sierra Leonne. 

Africa other than North Africa . — Union of South Africa, Kenya, 
St. Helena, Uganda. 

America arid West Indies . — Dominion of Canada, Bahamas, Bar- 
bados, Bermuda, British Guiana, British Honduras, Jamaica. 

Australasia . — Commonwealth of Australia, New Zealand, Fiji Islands. 

Note. — Leave salary may be drawn in sterling also in Egypt while a British. 
Aimy Pay Office is retained there. 

(G. I., E. D., No. 868-C. S. B., dated 8th August 1922.) 

F.B.93. 123. The Secretary of State in Council is of the opinion 
that, provided the allowances granted on account of the unheaJthiness 
of a locality are I'mited to cases in which the localities are really likely 
to cause illness or impaired vitality, it is reasonable that they should be 
taken into account in calculating leave salary and pension. 

•<G. I., P. D., No. 914-0. S. B., dated 8th May 1924, Dy. G. I.-74.) 


Section VI. — ^Exceptions and Special Concessions. 

Leave of Members of the Executive Council who are not members of the 

Indian Civil Service. 

Tbe following audit ruling has been issued by the Auditor General 
with the concurrence of the Government of India : — 

F. B. 94. 124. Fundamental Kule 97 relates to Members of the 
Indian Civil Service only and is therefore not applicable to non-Indian 
Civil S^viee Officers. The only rule which is relevant to the case of 
hon-Indian Civil Service Officers is Fundamental Rule 94 («) which 
says that “ the rules In sections I to V are not applicable to Members 
of the Executive Council of a Governor whose leave is governed by 
the Act.” The phrase “ whose leave is governed by the Act ” should 
be interpreted as though it read “ whose leave as such is governed by 
the Act.” From tbis it follows that after a Membear has vacated office 
as Member if he still remains a Government sm;vant to whom the 
Fandamemfcal Rules apply, he r^aina the privileges of these rules. " But 
service als a Member can onlv earn i«ave permissible under the special 
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provisions of the Act and not leave under the Fundamental Rules. This 
interpretation may be put in the following form : — 

When a Government servant other than a member of the Indian 
Civil Service takes leave on vacating the post of a Member 
of the Executive Council of a Governor, the leave and the 
leave salary to which he will be entitled will be the leave and 
leave salary to which he would have been entitled had he 
proceeded on leave on the day on which he took over charge 
as Member but before he so took charge.” 

In the case of an oj0S.oer who took charge as Member before the intro- 
duction of the Fundamental Rules, this interpretation should he applied 
as though the Fundamental Rules -were in force on the day on which the 
officer so took charge. 

Under the interpretation set out above, service as a Member of Council 
does not qualify for leave under the ordinary rules and pay as Member 
cannot be taken into account in the calculation of average pay. The 
average pay should be based on the pay drawn prior to appointment 
as Member of Council, and the amount of leave salary should be regulated 
by the ordinary rule in Fundamental Rule 89. 

As the service as Member of a Council does not qualify for leave 
under the ordinary rules, the Member should be regarded as having 
come under the Fundamental Rules with a credit of the actual amount of 
leave (including privilege leave) which vras due to him at the time of his 
appointment as Member. 

The privilege enjoyed by Members of the Indian Civil Service of 
taking leave under the ordinary rules a^ter vacating the Office of Member 
of Council without retaining a lien on a post, has not been extended 
to non-Indian Civil Service Officers although this privilege has been 
continued to the members of the Indian Civil Service under Fundamental 
Rule 97 as interpreted in Audit Instruction No. 40. A non-Indian 
Civil Service Member must, therefore, retain a lien on some post during 
any leave that may he granted to him under the ordinary rules. 

(A. G.’s No. 314- A.— 63-24, dated 22nd April 1924, By. C. 0.-57.) 

Notb). — T he conditions laid down ahoTe do not apply as they stand to an officer 
vacating a post of Member of an Executive Council but it is nevertheless desirable 
to adhere to the spirit of it and see that leave is not granted as a matter of course 
but only when there are special circumstances justifying it. 

(G. L, F. B., No- F.-287-0. S. R.-25^ dated 3rd February 1926, By. G. I.-403.) 

F. E. 94-A, 125. The Secretary of State in Council has laid down the 
following principles to govern the grant of leave to the Presidents of the 
Legislative Councils : — 

{i) In view of the long periods of what may he described as “ vaca- 
tion ” which a President enjoys and which he is free to spenA 
wherever he chooses, no President shfiU be regarded as 
“ earning leave ” at all during the tenure of his appointment 
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or shall, except in the case of inability tlirough sickness to 
attend to duty, be granted on the basis of his pay and ser- 
v^ice as President any leave of absence from his duty with 
allowances, either during the tenure of his appointment or, 
except as provided in clause (ii) below, on its termination* 

(ii) All official, being a member on the active list of a regular service, 
appointed to be President of any Council, shall be treated as 
retaining during his tenure his right to any leave which he 
had earned and which was due to him at the time when he 
assumed the office of President, and shall be entitled to enjoy 
such leave on or after the termination of his ollice of Presi- 
dent on the allowances which would be admissible without 
taking account of the salary drawn as President. 

Any question of detail which may arise has been left to the discre* 
tion of His Excellency the Governor for settlement. 

(G. I., F, D., Kosn. No. 1130-C. S. R., dat^d 5th. October 1922.) 

Rules fixing the furloughs of the Chief Justices and other Judges of the Indian 

High Courts, 

F. R. 91 (&). 126. Subject to the restrictions prescribed in Rule 6 
below, furlough granted to a Judge may be, at the Judge’s option, either-r- 

(а) Leave on full allowances, or 

(б) Leave on half allowances, or 

(c) partly leave on full allowances, and partly leave on half 
allowances. 

(2) A furlough account shall be maintained for each Judge. 

(3) (a). In the furlough account of a Judge who is already serving 
as a Judge when these rules come into force shall be credited : — 

{i) A period equal to double the period of privilege leave during 
which he would, if he had taken privilege leave on the date 
on which these rules come into force, have been eligible 

• under the rules previously in force to draw salary ; plus 

{ii) the furlough standing at his credit on that date under those 
rules ; plus 

Note 1- — For the purpose of this rule furlough shall be credited proportionately 
in reject of fractions of 4 years^ actual service. 

Note 2. — In the case of any Judge who was already in the service of the 
Government at the time of hia appointment to the High Court, leave on half 
average pay or furlough without medical certificate which he had at his credit, 
when so appointed, under the rules applicable to the branch of the service to 
which he belonged, may up to a maximum of oie year be treated as furlough 
standing at his credit. This note has effect from the 17th October 192^, 

{m) cr^e-fourfcli of tibie period spent by him oh a^ctuail ^bse- 

to th^t date ; jrfw 
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{iv) a period equal to double the period by which the vacation 
enjoyed by him in any year subsequent to that date falls 
short of one month by reason of his having been detained on 
duty as Vacation Judge, or in the performance of such other 
functions as he may have been directed to discharge by the 
Governor General of India in Council, provided that no credit 
shall be given under this clause for any such period by reason 
of the performance of functions other than those of Vacation 
Judge unless the functions were performed after the 1st 
April 1924. 

(3) (6). In the furlough account of a Judge who when he is 
appointed to the High Court becomes subject to these rules shall be 
credited — 

(i) one- fourth of the period spent by bim on actual ser\dce ; plus 

(ii) a period equal to double the period by which the vacation 

enjoyed by him in any year falls short of one month by reason 
of his having been detained on duty as Vacation Judge or 
in the performance of such other functions as he may have 
been directed to discharge by the Governor General of India 
in Council, provided that no credit shall be given under this 
clause for any such period by reason of the performance of 
functions other than those of Vacation Judge unless the 
functions were performed after the 1st April 1924 ; plus 

(Hi) if he was already in the service of Government at the time ot 
being so appointed and had due to him at that time, under 
the rules applicable to the branch of the service to which he 
belonged, leave on half average pay, a period not exceeding 
the amount of leave so due to him and also not exceeding 
one year. 

(4) The amount of furlough debited against a ' Judge^s furlough 

account shall be the actual period of furlough taken subsequent to the 
date on which these rules come into force. In computing this period, 
leave on full allowances shall be treated as equivalent to double the 
amount of furlough. ® 

Note. — !Far lough due for previous service before appointment as a Judge should 
be definitely credited to the furlough accounts of Judges, Consequently credit 
in the furlough account of a Judge should be given under both the notes to Buie 3 
(a) (r^) of the Furlough Buies. 

(A. G.’sMemo. No. 212-A — 36-23, dated 19th March 1925, Dy. C. G.-907.) 

(5) The amount of furlough due to a Judge is the balance of 
furlough at hi^ credit in his furlough accoimt. 

(6) Furlough due to a Judge may be granted to him subject to 
the foUovdng restrictions : — * 

The aggregate amount of furlough granted to him during his 
whole period of service as Judge shall not exceed three years 
plus the aggregate of the periods, if any, credited to his account 



under Rule 3, stib-rule (a), clauses {i) and ( 'v), or Rule 
sub-rule (6), clause (ii). In computing the amount of furlough 
taken leave on full allowances shall be treated as equivalent 
to double the amount of furlough. 

(5) The aggregate amount of leave on full allowances granted to 

him, including the furlough on double allowances granted 
under the rules previously in force, during his Whole period 
of service as a Judge shall not exceed either— 

(i) one-half of the period, if Uny, credited to his account under 
Rule 3, sub-rule (o), clauses (/) and {iv), or Rule 3, sub- 
rule (b), clause ( ' ) ; plus one year ; us the aggregate 
of the periods, if any, of commuted furlough or of leave 
on average pay subject to a maximum taken by him 
under the rules applicable to the branch of the service 
to which he belonged prior to his appointment as a 
Judge, or 

(it) (A) one-twunty-fourth of the period spent by him on 
actijnl service, plus (B) one-half of the period allowed 
to be treated as at credit by Note 2 under Rule 3, sub- 
rule («), clause ( •), plus (C) one-half of the periods, 
if any, credited to his account under Rule 3, sub-rule {u), 
clauses ( ) and {Iv), or Rule 3, sub-rule (6), clauses (t/) 
and (w). 

$Jole . — The total ef (A) and (B) is subject to the limit, of oiIb year. 

(c) The maximum period of leave on full allowances granted at any 

one time shall bo five months. 

(d) The maximum period of furlough granted at any one time shall 

be 16 months. In computing this period leave on full allow- 
ances shall be treated as equivalent to an equal amount of 
’ furlough. 

(7) On condition that the maximum limit prescribed in Rule 6, 
clause (r.), is not exceeded, leave on half allowances may be granted to a 
Judge „to whom it is not due — 

(a) on medical certificate, or 

(6) otherwise than on medical certificate, for not more than six 

months and not more than once during the whole period of 
his service as a Judge. 

(8) A Judge on leave in Europe must, if the leave was granted or 
has been extended on a medical certificate, satisfy the Me,dical Board at 
the India Office as to his fitness to return to duty. Ordinarily he must 
attend at the India. Office for examination by the Board, but, in special 
cases, particularly if he be residing at a distance of more than 60 milei 
from Lop.don,.a certificate from two medical practitioners, in a form to 
be obtained from the High Commissioner for India, may be accepted. 
On the required evidence of fitness being furni^ed, the Judge will receive 
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from, -ttie Higli Commissioner permission to return to India. The 
authority granting the leave may require a similar certificate in the 
case of any Judge who takes leave in any locality for reasons of health, 
even though such leave is not actually granted on a medical certificate. 

(9) Furlough taken in India shall be reckoned from the date on 
which the Judge quits his office to the date of his resuming duty. 
Furlough taken out of India shall be reckoned from the date of embarka- 
tion at the port of departure from India to the date of debarkation on 
return to India, except in a case falling under Rule 13. 

(10) If furlough be taken partly in India and partly out of India 
the commencement and termination of the furlough shall be respectively 
determined under the provisions of Rule 9 according as the furlough 
begins or ends in or out of India. 

(11) For the interval between the date of quitting his office and the 
commencement of furlough out of India and between the termination 
of furlough out of India and resuming his office, a Judge may be allowed 
a subsidiary leave not ordinarily exceeding 30 days, which in special 
cases may be extended. 

NoTE.^^^Tae intervals between the date of quitting oSSoe and the date of embarka* 
tion and be^iween the date of debarkation and the date of resaming office, can be 
treated as leave under Rule 10, and if these periods be so treated the allowanses 
applioable will be those admissible under rule 13 for leave in India. 

(Q. L, F. D., No. Sd-IV-O. S. R.— 25, dated 24th June 1925, Dy. G. I.-123.) 


(12) A Judge, when on furlough or subsidiary leave, shall receive 
allowances at the monthly rates shown in the following table ; — 


— 

When resident 
in Asia during 
j furlough. 

When resident 
outside Asia 
during furlough. 






Bs. 

£ 

Leave oa half allowances . 



. 

. 

1,110 

111 

Leave on full allowances . 

* 

. 


• 

2,220 

222 

Subsidiary leave 

* 

• 

• 

• 

1,110 



Note. — For the first month of any period of leave on full aUowances in lieu of 
the aUowanoes in the above table a Judge may draw his salary. 

(13) A Judge may be allowed to combine vacation on full salary 
with furlough as shown in (A) and (B) below, provided that no acting 
Judge is appointed or additional expense is inourred by tbe State in con- 
sequence of his afisenoe during the vacation : — 

(A) Where the vacation of the High Court consists of one period, 
a Judge may he allowed to combine vacation on full salary^ 
with furlough, either at the beginning or end thereof, but 
not both. 
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(B) Where the annual long vacation is nob continuous, but is divided 
into two separate portions, a Judge may be allowed either— 

{a) to combine one part of a vacation on full salary with furlough 
either at the beginning or end thereof, but not both ; 
or 

(6) to combine both parts of one annual vacation on full salary 
with furlough for the intervening period. 

(14) Except under medical certificate, the number of furloughs to be 
granted at any one time and the grant of furlough to individual Judges 
Rha.n be subject to and limited by the exigencies of the service, which 
exigencies shall be determined exclusively by the authority with whom 
rests the question of granting the furlough. 

(15) Applications for furlough not supported by medical certificate 
shall be granted usually in the following order : — 

The Judge who has the greatest amount of furlough due to him’ 
under Rule 5 shall have the preference. If two or more applicants 
are on an equality in this respect, preference shall be given to the 
applicant whose actual service in a High Court is longest, reckon- 
ing, in the case of a Judge who has not taken furlough or leave 
granted under Rule 16, from the date of the commencement of his. 
service in the High Court, and in the case of a Judge who has 
taken furlough, subsidiary leave or leave granted imder Rule 16, 
from the date of his last return from such furlough or leave. 
If two or more applicants are equal in both the abovementioned 
respects, the preference shall be given to the serdor in the Court. 

(16) If the Government in its discretion deems it necessary, m any 
special instance, to grant to any Judge leave of absence for which no 
express provision is made in the foregoing rules, the Judge shall be 
entitled to draw no salary or allowances during such leave. Such leave 
shall in no case exceed six months and shall not be granted more than 
once during the whole period of the Judge’s service as a Judge. 

(17) Applications for leave shall in all case-j be submitted and returns 
to <mty, whether from leave or vacation, shall in all case^ be reported in 
such manner as the Government shall from tiine to time .prescribe. 

{18) No substantive appointment shah, be vacated merely by reason 
of leave being granted under these rules. 

(19) If a Judge overstays any leave or any vacation whether com- 
bined with furlough or not, he shall forfeit all salary dui'ing the time of 
his remaining so absent ; and if he overstays his leav§ or vacation for 
more than one week, his Office shall be liable to be declared vacant ; 
provided that if the overstayal is due to circumstances beyond his 
control the period of overstyal may, at the discretion of the authority 
with .whom rests, the question of granting furlough, be treated as furlough 
and be debited to bis furlough account under Rule 4. A Judge on leave 
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or vacation js not obliged to return to duty, on an authorised holiday, 
unless another officer is officiating as Judge in consequence of his absence. 

N.B. — (1)* “ Judge ” includes a Chief Justice and Act'ng Chief Justice, and an 
Acting Judge and an Addition^-l Judge, except when the contrary is expressed. 

(2) “ Actual Service ” includes 

{a) time spent by a Judge on duty as Judge or in the performances of 
such other functions as he may be directed to discharge by the 
Governor General of India in Council ; 

(b) duly authorised vacations (provided that the Judge is not absent on 
furlough or on leave granted under Rule 16) ; 

(G. L, H. D., Notns. Nos. F-70, dated 29th December 1922, F-271-23, dated 
15th November 1923, and F-611-24:, dated 19th February 1925.) 

(c) joining time for a judge on transfer from one High Court to another. 

(G. I., H, D., Notn. No. F-937-24-Judl., dated 4th June 1925.) 

Note. — A High Court Judge, when appointed, is required to agree to resign his 
appointment on attaining the age of 60 years and he must therefore compfilsox*ily 
vacate his office in conformity with his own undertaking. 

The grant of leave to a High Court Judge after the attain nent of 60 years of age 
would involve the grant of an extension of service as a High Court Judge. The 
Government of India can extend the service of a High Court Judge in the circums- 
tances described in the Secretary of State’s Despatch No. 21 Public, dated the 22nd 
February 1918, i.c., the Government of India may sinction such an exten ion of 
^^ervice in the public interest only, and clearly it eannet be said to be in the public 
interest to sanction an extension of service beyond the age of 60 years in order to 
allow an offieer to take leave. As a High Court Judge (xindor Rule 3 of the above 
Statutory Rules) is allowed credit in his furlough account as Judge of a certain 
period of leave at his credit at the time of his appointment to the High Court, , 
any leave whether during the tenure of his office or on vacation of his office, or on 
attaining the age of 60 years, -would be leave under the statutory rules applicable 
to High Court Judges. Leave under Fundamental Rule 86 is not therefore admis- 
sible to a High Court Judge after vacation of his office. 

(A. G.’sMemo. No. 317-A— 56-25, dated 5th May 1925, Dy. C. G.-29.) 

F. R, 95. 127. Under Fundamental Rule 95 the Secretary of State 
will promulgate new rales regarding leave of Chaxdains. Until those 
rules come into operation the concession in the second sentence of 
Article 600, Civil Service Regulations (as amended by correction No. 302, 
dated 17th August 1921) remains in force. 

(A. G.’slottar No. 5J.2A— 25-23, dated 14th April 1923, Dy. C. G..49.) 

128. Pending issue of special leave rules contemplated in Rule 9J5 
of the Fundamental Rules the leave allowances of chaplains on furlough 
other than commuted furlough will continue to be regulated according 
to Articles 585 ( t) and 568 (9) of the Civil Service Regulations. 

(G. I., F. D., No. 769-0. S. E., dated 10th May 1923, Dy. G. I.-68.) 

Hules made by tl^e Secretary of Stale for India in Council on 7lh June 7023 
governing the leave and leave salary of Ohajplains of the Ghurch of 
England and Ghurch of Scotland. 

Rules. 

1^9. ( 1 ) The Special Leave Rules in sections I to V of l^art I'V of the 

Fundamental Rules made by the Secretary of State for India in Council 
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under Section 96 B of the Government of India Act are, subject to thw 
exceptions and modifications contained in these rules, hereby made appli- 
cable to Chaplains of the Church of England and Church of Scotland 
on the Bengal, Madras and Bombay Ecclesiastical Establishments, 
including the Bishop of Lahore, Rangoon, Lucknow and Nagpur. 

(2) A Chaplain on probation is entitled to the same leave and leave 
salary as if he held a substantive appointment as a Junior Chaplain. 

(3) In the case of a Chaplain who was appointed before the 29 th 
July 1906 leave shall be credited to his account in accordance with these 
rules 1^ months being added in respect of the additional 3 months leave 
admissible under Article 581 of the Civil Service Regulations, but privilege 
leave may continue to be granted under Article 592 (61 of the Chaplain’s 
Leave Rules in the Civil Service Regulations, subject to the condition 
of .^icle 595, Civil Service Regulations, every month so taken being, 
debited to his leave account as 14 days leave on average pay. 

No ^. — Privilege leave under Article 592 (''<), Civil Service Regulations, cannot be- 
taken in combination -with any other leave. 


(4) Leave salary in the CT.se of Chaplaim appointed before the 7tb 
Jime 1923 is subject to the following yearly Tnim'ma 


— 

f 

Leave on 
half average 
pay. 

Leave on 
quai‘tor average 
pay. 


£ 

£ 

Senior Chaplains holding the oBieO'i of Archdeacon 
of Calcutta, Madras or Bombay Presidency and 
Senior Chaplains at the sauio places. 

6i)0 

480 

Other senior Chaplains ..... 

500 

384 

Junior Chaplains 

i ‘ 

300 


When leave is takMi in Asia,- leave, salary is converted into rupees at 
the cuiteut rate of exchange subject to a miuiihttm of Ra., 10 to the 
pound sterling. . ; 

Note. — special minimum is necessary for Junior Chaplains on half r 

pay, since Fundamental Rule 90 prescribes a minimum of 396 which is higher than 
the rate of allowances laid down for Junior Chaplains on ordinary furlough under 
the Civil Service Regulations. 

(5) A Junior Chaplain appointed a Senior Chaplain while on leave 
from the date of such, appointment, entitled to the leave pay admissible 
to a Senior Chaplain. 

— A Junior Chaplain becomes a Senior Chaplain after 10 years’ service, 
excluiiEng the period of probation. 

^ (6) To a Chaplain appointed before tbe 7th June 1923 who is pro- * 

Oeeding da l^fve to England, an advahOe of three months’ leavd salary . 
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may be made, provided that no part of the leave is on average pay. Afu 
advance made under this rule is not recoverable in the event of the 
'Chaplain’s death. 

(6A) A Chaplain, who entered the service on or before the 22nd 
September 1915, if required to retire at or over the age of 66 years before 
he has completed 25 years’ total service as reckoned for purposes cf 
pension, may be granted any leave at his credit up to a maximum period 
of two years expressed in terms of leave on half average salary, subjeci' 
to the conditions that leave will not extend beyond the date on which 
he completes 25 years’ total service as aforesaid unless he has previously 
applied for leave in sufficient time to take it before his compulsory 
retirement and has been refused owing to the exigencies of the public 
service, and that in no case will leave extend beyond six months from 
that date. 


(<3. 1.. F. D., No. F.-373-C. S. R-26, dated 27th November 1926, Dy- G, I.-320.) 

(7) (a) A Chaplain in receipt of leave salary who desires to accept a 
benefice in the United Kingdom or to take up other employment must 
obtain the previous permission o£ the Secretary of State in Council or of 
the Government of India according as his leave is taken out of or in India. 

(6) Should he, after duly obtaining such permission, accept a benefice, 
his Indian appointment will be deemed vacant on the expiry of any 
leave which may have been granted to him unless before the expiry of 
his leave he shall have resigned the benefice after having first obtaintd 
the consent of the Secretary of State and of the Bishop of the Diocese 
or the Presbytery in which the benefice is situated, to his doing so. No 
extensions of leave will, in aaay ciro\im8tances, be granted to a Chaplain 
drawing leave salsiry who has accepted a benefice iu the United Kangdonft, 
unless he has resign d the same before the expiry of such leave with the 
consent before mentioned. 

(8) These rul«fi, so far they relate to leave salary, shall apply 
retrospecsbiTe^y : tb all leave taken by the Bishops of “ l^^ore,, 

LnefeoW and Nagpur or by Chaplsins after 30th November 1919, 
prodded that as regards leave taken between 1st December 1919 and 1st 
January 1922 the leave salary shall be that admissible under the EuJtopean 
Services Leave Rules subject to the minima set out in the Ohapli^bas’ 
Leave Rules in the Civil Service Regulations. 

A Chaplain on leave which was granted before 7th June 1923 shall 
recdve leave salary at the rate admissible at the time his leave was 
granted if such rate is higher than that admissible under the Funda- 
mental Rules. 

(G. T., Department of Education, Healths and Lands, No. 2.37, dated 3rd August 

1923, reoaived with G. I., E. D., Memo. No. 1411-C. S. B., dated 13th August 

1923, Dy. G. L-176.) 

, 130. The Secretary of State for India in Comidl has decided that 

those ‘Chaplains of the Indian Ecclesiastical Estabhshment who wera 
’already on leave on the 7th June 1923 may be regarded as coming 

n 
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under the operation of the new Chaplains leave rules with effect from 
that date. 

(India Office letter Ho. P. & J. 2638-24, dated 22nd July 1924, copy received -with 

G. I., P. D., No. P.-22i-0. S. R., dated 20tli November 1924, Dy. G. I. -265.) 

131. When a Chaplain has been on leave prior to retirement for one 
year an allowance of Rs. 600 per mensem should be allowed to the Metro- 
politan as a grant-in-aid for a substitute. This is admissible in the case 
of all the dioceses in which the reduction of Chaplains has not yet 
been completed, subject to the modification that the allowance should 
be at the rate of Rs. 300 instead of Rs. 600 a month if the chaplains 
on leave actually retired and their appointments were reduced. 

(India Office No. P.& J. -1277-23, dated 26th May 1925, copy received with Q. I., 
P. D., No. D.-6193-EX-26, dated 21st July 1925, Dy. G. I.-162.) 

F. Ri 95. 132. The orders in paragraph 4 of Government of India, 
Finance Department, letter No. 1079 C. S. R., dated 26th October 1921, 
grant a concession only to those Government servants who under Funda- 
mental Rule 68 are permitted to exercise the option of remaining sub- 
ject to the old rules. Chaplains were not allowed the option of remaining 
under the old Civil Service Regulations rules and as the new leave 
rules for Chaplains on the Indian Ecclesiastical Establishment which 
were given efiect to from the 7th June 1923 were subsequently promul- 
gated under the Government of India, Department of Education, 
^o. 237, dated 3rd August 1923, and not along with the general rules 
of the Fundamental Rules which came into force from 1st January 1922, 
the provisions of paragraph 4 of Government of India, Finance Depart- 
ment, letter No. 1079 -C. S. R., dated the 26th October 1921, are not 
applicable to Chaplains. 

The question of regarding the grant to Chaplains of concessions 
analogous to those granted to Government servants to whom Fundamental 
Rule 68 applies is under the consideration of the Government of India 
hut pending the receipt of their orders the Fundamental Rules must 
bo applied as they stand. 

(A G.’s No. T-114 & A-135-24, dated 1st Augtist 1924, Dy. C. G.-324.) 

F. R. 97. 133. An officer who is appointed either substantively or 
temporarily to a post of Governor or Member of an Executive Council 
counts his service in that post for subsequent leave under the leave rule,j 
appKoable to the service to which he belongs, and the pay drawn during 
the period he is so employed is taken into account in the calculation 
of the leave salary under the ordinary rules. 

(A. G.’s No. 674-A-397-25, dated 26th-27th November 1925, Dy. 0. G.-421.) 

. F. R. 100. 134. A question having arisen as to the date up to which 
a (jfovemor, who was granted leave under the Leave of Absence Act and 
prooeteds^ on leave without formally making over charge of his office 
to his sUCce^or, sh,ouM be regarded as, on duty, the Governm^ ol India 
have decid®El ^tj unless tbe afitnal ,eiiojiQJstanc,€ffl of the odse otherwise' 
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indicate, an ont-going Governor should be regarded as on duty until he 
has left the limits of his Province. 

(A. G-’s No. 525-A-214-25, dated ,12th September 1925, Dy. C. G.-356.) 

135 (o) In the rase of military officer who is knb to a civil depart- 
ment for the performance of a specific duty, his term of service under 
the civil authorities terminates on the eompletiou of such duty, and any 
leave for which he may then apply will be granted by the military 
authorities with reference to his status as a military officer. 

(b) In the case of a military officer who is lent to a civil department 
for a fixed period, and who is desirous of taking leave prior to the termina- 
tion of that period, leave will be granted, within the period for which his 
services have been lent to the civil department, with reference to the 
applicant’s status as ’a civil officer, even though he does not return to 
his civil appointment on the expiry of his leave, 

(<?) In the case of a military officer lent to a civil department for a 
fixed period, who applies before the expiry of the term of lus civil employ- 
ment for leave which will extend beyond the period of such term, the 
whole period of leave will be granted by the civil authorities, after 
consultation with the military authorities, the portion antecedent to 
the expiry of the term of civil employ being granted with reference to 
the officer’s status as a temporary civil officer and the balance with 
reference to his status as a military officer. In such cases the officer’s 
service under the civil department will be held to terminate not at the 
commencement of his leave, but on the completion of the period for which 
his services were originally lent to the civil department. 

O. I., H. D., Resn. No. 102-119, dated 24tli January 1907, received with G. L, F. B., 
No. 8576, dated 27th February 1907, Dy. G. I.-333 andG. L, H. B., telegram 
No, F-50-11-25 — Police, dated 16th July 1925, copy received with Local 
Government’s No. A. R-174-3957-58-A.P., dated 12th August 1925, By. L. 
G.-1410.) 

Note — Fnler the proviso in Fnndaroental Rule 100 leave under sub-clause 
(u) of edauss {a) of that Rule may not be granted to an officer, except when he is 
holding srrbstantively a pesrmanent post for a fixed term, unless the local Government 
is prepared to re-employ him immediatj^y upon the termination of the^ leave . As 
the grant of leave to a Military ofiicer in Giyil employ during a portion of which he 
will be on leave from his regimental appointment often invmves questions not only 
of the grant of leave to other regimental officers but also of the amount of pay of 
the officer during leave,, it is desirable that the Military authorities should invariably 
be consulted in these oases as required by Rule (c) of the rules laid down in the Home 
Bepartment Resolution No. 102-119, dated the 2ith January 1907, referred to above. 
It is, therefore, necessary that, before officers who are in civil employ for a fixed 
term are granted leave for a period extending beyond that term, the concurrence 
of the Military* authoritirs should be obtained by direct communication with the 
Gen jral Officer Commanl ng the Bistrict in which the offioer^s unit is serving at 
the time and that a copy of the letter to the General Officer Commanding should-, 
at the same time, be endorsed to the Military^ Secretary, Army Headquarters, for 
information . 

H. B.> letter No, F-210-26-Fsts., dated 15th September 1925, to the Govt of 
Assam received with L. G.’s Memo. No. Apptt,-1331-4691-A‘ P., dated 2bth 
September 1925, By, L. G.-1897.) 
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136- A Provincial Government may not grant to Military Officers 
holding appointments of limited tenure under it, leave on average pay 
under Fundamental Rule 100 extending beyond the term of the officers’ 
tenure of Civil appointment even though the Military authorities may 
agree to its grant. If the officer concerned wants leave after he is due 
to revert, he must ask the Military authorities to grant it in continua- 
tion, if necessary, of leave sanctioned by the civil employer. 

(G. L, F. D., No. F.-314-C. S. R.-26, dated llth October 1926, Oy. G. 1,-268:.) 

Model Leave terms for officers engaged on contraot. 

P, R- 104. 1:^7- Wh.ere the contract is for one year or less, no leave 
except on medical certificate (on average or half average pay), which 
would ordinarily be limited to two months reckoned in terms of leave on 
average pay. 

(2) Where the contract is for more than one year and less than three 
years, leave on average pjiy up to 1-1 1th of the period spent on duty, 
to which may be added on medical certificate leave on average or half 
average pay, provided that the total leave granted shall not exceed 
three months reckoned in terms of leave on average pay. 

(3) Where the contract is for three years or over, leave on average 
pay up to 1-llth of the period spent on duty, up to a maximum of four 

' months at a time, to which may be added on medical certificate leave on 
average or half average pay. 

In the case of officers coming under Rules 2 and 3 

{a) Three months’ extraordinary leave without pay may be granted 
in addition to tfie abgve, and 

(6) If the officer is in a Vacation Department, leave may only be 
granted in case of urgent necessity and if granted shall be 
on half average pay for a period not exceeding 1-llth of the 
period spent on duty in addition to any leave admissible on 
medical certificate. The officer may, however, be granted 
leave on leave salary equivalent to average pay, to the extent 
p. of one month for each year on duty in which he has not 
availed himself of any part of a vacation. 

In cases where — 

(а) the contract is for a longer term than 5 years, or 

(б) an original contract for 6 years is extended, or 

{c) on completion of his original contract of whatever term, a 
Government servant is taken into permanent employment, 
the ordinaty or special leave rules, as the case may be, as 
contained in the Fundamental Rules, will be made applicable. 

Leave may be granted after the expiry of contract only where it has 
been applied for during the period of f ho contract and refused owing 
Iq exigencietijf the public service. An officer whose services arfe dis- 



4f 


pfefised 'svitli on gsounds of ill Iiealth shall Be permitted to take all 
due to him before his service is terminated. 


(G. 1. 1*. D. No. r. 31-a S.R.-24, 


dated 


11th October 1924 ^ ^ ^ 

14th November 1924’ I- -2®® ) 


Note. — T he principle that leave ihay be granted after the expiry of contract 
■v^here it has been applied for during the period of the coiltract add refused owing 
to the exigencies of the public service is applicable also to officers who were already 
serving on contract at the time the model leave terms were promulgated. 

(G. I. F. jy. No, F-89-C, 8. R.-25^, dated 22nd April 1925, By. G. L-71.) 

Note 2.- — The model terms are intended to be applied in the case of Gov^ntnent 
servants engaged on contract in the United Klingdom or to those who, though resad- 
ing in India at the time of engagement on contract, originally came out from the 
United Kingd-om for employment in India. 

(G. I. F, B, No. F-19-C. S. R. 25, dated 26th June 1925, i>y. G. 1-1^2.) 

i^OTB 3. — Where an original contract is extended so as to make the total period 
of service longer than 5 years the officer in question shall be brought under the 
ordinary or special leave rules as the case may be, as contained in the Fundamental 
Rules. , 

(India Office letter No. F.-1403-26, dated 7th April 1926, received with G. L K B. 

No, F-62-0. S, R.-26, dated 28th April 1926, By. G. I. -70.) 


Chapter 30. — Joining time^ 

1^8. If vacation is combihed with leave, joining time shonld 
he regulated under clause (6) (i) of Fundamental Buie 106 if the 
total period of leave and vacation combined is of less than 4 months^ 
duration and under clause (o) if the leave out of India and vacation 
ctobined is more than 4 

(A. G.’s N6. 849-A-231'-23, dated 4th August 1923, By. C: G.-298.) 

F. E. 107. 139. During the time taken in receiving charge on transfer 
the relieving officer should draw the transit pay until the transfer is 
oomplete^ 

(A, Gr. No. 55-Admn;-458-2!6, dated 12th January 1927, By. 0; G.i556.) 


Chapter Xu*— ^Foreign Service. 

Erf Ute. 140^ Fundamental Eule 109 lays down that Government 
servants transferred to Foreign Service prior to the 1st January 1922, 
will remain subject to the rules in force at the time of transfer. This 
rule applies only to the original period for which their services were 
transferred beginning before and terminating after the 1st January 1922, 
Any further extension should be treated as a fresh transfer and governed 
by the Fundamental Buies. The same principle wiU apply as to the dates 
from which the new rates of contribution will apply as prescribed in 
Government of India, Finance Department, No. 64 -E. B., dated 27th 
January 1922. The terms of extensions commencing aftei; the Isfc 
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January 1922 already sanctioned, will not be affected by this order 
unless the foreign employer was specifically w’arned of the liability to 
revision. 

(G. L F. B. No. 1391-0. S. R., dsited ITth August 1923, By. G. L-183.) 

141. This rule applies to those Government servants only who ar® 
transferred to foreign service after 1st January 1922 ; those transferred 
previously remaining subject to the rules in force at the time of transfer. 
Government servants of the latter class are, however, entitled to take the 
benefit of the new rules, and wiU be adjudged to have elected to do so, 
if they do not exercise the option given by Fundamental Rule 58. To 
cover cases in which such Government servants come under the new 
leave rules the Government of India have decided — 

(1) that their pay in foreign service shall be treated as pay for the 

purposes of calculating leave salary and 

(2) that the existing obligations of foreign employ ets to pay a por- 

tion of leave allowance during privilege leave, shall be held 
to continue during the first 4 months of any period of leave 
on average pay. 

(G. 1. F. B. Resn. No. 35-E. B., dated the 18th January 1922.) 

F. R. no, 142 . In accordance with paragraph 4 of the announce’^ 
ment made by the Secretary of State on the 5th July 1922 regarding pre- 
mature retirement, officers on teave preparatory to retirement on propor- 
tionate pensions can take tip private empldyment in India vntla the 
specific consent of the Governor General in Council, aiid similar employ- 
ment elsewhere than in India with the specific consent of the Secre- 
tary of State in Council. The requ^t for such, permission must be accom- 
panied by a definite request for permission to retire at the expiry of the 
leave. 

The Government of India have now decided with the approval of 
the Secretary of State to apply for the present and until further orders 
the orders contained in paragraph 4 of the announcement to officers on 
leave preparatory to retirement on ordinary pensions. 

The Secretary of State holds that the employment in trading concerns 
in India of officers who are on leave preparatory to retirement, is pnmi 
facie open to grave objection and should be j)®rmitted only in very, 
exceptio nal cases. All applications to take up private employment with 
trading concerns in India while on leave preparatory to "retirement, 
which may be received from officers in India' who are on leave preparatory 
to retirement or who Are contemplating premature retirement in India 
should be very carefully examined and forwarded t6 the Government 
of India with a full expression of the views of th^ Local Governments. 

The pmciple underlying the above orders applies to all services, 
but the sanction of the Government of India is required only in the case 
of members of the? all-^India services. ISTo referein;^ to the Government 
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of ^dia.is necessary in the case of persons appointed hy the Local 
Government or any lower authority. 

(G. I. H, I>, No. F. 244-Publi<5, dated 21st August 1922, received with A. G.’s No. 

3415-E — ^226-23^ dated 2nd August 1923, Dy, C. G.-293 ; G. L H. D. No. F. 

244-6-Public, dated 12th February 1923, received with A. G.’s No, 1062-E — 

226-23, dated 1st March 1923, Dy. C. G.-888 ; G. 1. H. D. No. F. 261-23-PubliG, 

dated 4th June 1923, received with A. G.’s No. 2750- E— 226-23, dated 19th 

June 1923, Dy. C. G.-187.) 

Note, — ^The Secretary of State has s'lggested that applications from otfieers 
to take up private employment with, trading concerns in India while on leave 
preparatory to retirement should he' carefully examin3d and that if granted they 
should in most, if not in all, cases be subject to the condition of immediate retirement. 
While dealing with such applications, the question of immediate retirement should 
inrariably be considered before the permission asked for is granted and the views 
of the Local Government specifically communicated to the Government of India 
on this point. 

(G. I. H. D. letter No. F-281 ir-23-PubKc, datedSlst July 1923, received with A, G.’s 
No. 4b33-F, — ^226-23, dated 15th September 1923, Dy. C. G.-400.) 

111. 143. Tbe transfer of a tempoxaiy Govemuxeut servant to 
fore’gn service is permissible, 

(G. I. F. D. No. F.66-C. S. R., dated 22nd July 1924, Dy. G. I.-153.) 

P. R. 112. 144. Tbe service of an officer employed under an Indian 
State wMle on leave preparatory to retirement on proportionate pension 
if he be permitted to accept such employment, should be treated as 
being private employment, unless in any special case the circumstances 
are such that the Government of India think it right to treat the officer 
as one for whom an alternative career has been foxmd by them. In 
the latter case the officer would not be on leave, the service should be 
treated as foreign service counting for pension, contribution should be 
taken from the state concerned, and the proportionate pension should 
remain in suspense. 

The cases of the officers about to retire on ordinary pension should 
be treated on simij^ir lines, i.e. — 

(а) in the usual case {e.g., that of an officer who has reaohesd or is 

approaching the age of superannuation) the officer, notwith- 
standing his employment in an Indian State, with the 
permission of the Government of India, should be allowed 
to take any leave which would be admissible to Mm had he 
not accepted such employment, and pension contribution 
should not be required^ 

(б) in exceptional cases, which in the opinion of the Government 

of India justify such a course, acceptance of the employment 
might be made conditional on the officer remaining in their 
service and being placed on the usual foreign service terms. 

{Vide S. of S. despatch No. 4-Fmancial, dated 22nd February 1923, received with 
G. L F. D. No. 602-C. S. R., dated 20th April 1923- Dy. G. I.-44.) 
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Note.— T h$ above order regarding the application of foreign sorvide rtileii to 
officers acoepting employment under an Indian State while on leave preparatory 
to retirement, applies to all foreign service and not only to service in an Indian State. 

(Q. I. F, D. No. 067-C. S. E., dated 13th June 1923, By. G. L-113.) 

Note 2: — A question was raised whether the words ‘ with your permission ’ 
occurring in paragraph 2 (a) of the Secretary of State’s Despatch No. 4-Fin;anoial, 
dated 22nd February 1923 (By. G. I. -44 of 1923-24) have any real meaning or, on the 
analogy of the orders issued in the Government of India, Home Department, letter 
No. F-261-23-Public, dated 4th June 1923 (By. C. 0.-187), Local Governments can 
grant permission to officers of other than all-India Services to take up employment 
in an Indian State while on leave preparatory to retirement. The Auditor General 
has agreed with the view of the Government of India that the necessary permission 
can be granted by Local Governments, 

(A. G.’sNo. 1044- A— 338-23, dated 15th okobcr 1923, By. C. G.-464 and G. I. H. D. 

No. 261-3-23-Pnblic, dated 1st October 1923, received with G. L F, B. No. 1881- 

C, S. R., dated 11th October 1923, By. G. I.-241.) 

Note 3. — The sanction of the Local Governmont is sufficient in the case of 
officers who were appointed by them, or by any lower authority, and who desire after 
retirement to accept directorships, partnerships or agencies of, or employment 
by any company or firm or individual engaged in commercial business or associated 
with the management of land in India, and no reference to the Government of India 
is necessary in such cases. In a case in which a retired officer was appointed by one 
Government and his proposed employment lies in the jurisdiction of another the 
decision will rest with the latter Local Government after consuibation with the 
former* 

(G, I. H. B. No. F. 679-24-Publ5c, dated 6th September 1924, received with A. G.’s 
No. 4404-E— 1128-24, dated 18th October 1924, By. C. G.-480.) 

146. An Assistant Secretary to a Local Government was granted 
leave preparatory to retirement and was permitted to take up an ap- 
pointment under a Municipal Commission during the leave. In para- 
graph (2) of his despatch No. 4-1*1., dated 22nd February 1923, the Sec- 
retary of State suggested that service in an Indian State during leave 
preparatory to retirement should be treated as private employment, 
the officer who has reached or is approacliing the age of superannuation 
notwithstanding his employment in an Indian State, should be allowed to 
-take leave which wouM be admissible to him had he not accepted such em- 
ployment and pension contribution should not be required. This sugges- 
tion wa® accepted by the Government of India in their Circular letter 
No, 602-C* S- R., dated 26th April 1923. The Secretary of State’s des- 
patch referred to employment in an Indian State specifically- The ques- 
tion for decision is whether the employment of Mr. P. under a 
Municipal Commission can be regulated according to the principle 
laid down in the Secretary of State’s despatch in question, and 
whether that principle can be held to apply to all foreign service, with- 
out a further reference to the Secretary State. The Auditor General 
has decided that no further reference to the Secretary of State is neces- 
sary for reasons given by him, ^ 

No. 791 -a— 189-23, dated 8tb June 1923, By. C, G.^166.) 

146.\T1)!e of leave salaiy and Foreign Service, cdntribu- 

tions in tbe iransfexred ,to Foreign Service prior to th,e 
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introduction of tie Fundamental Rules, who remaiD under the Foreiga 
Service Rules in the Civil Service Regulations but have elected to come 
under the new (Fundamental) leave rules should be made as follows : — 

(1) The leave salary should be based on the actual pay in Foreign 

Service where the contribution is paid by the Forei^ employer 
in addition to the officer’s pay. 

(2) The concession of determining leave salary on the basis of pay- 

drawn in Foreign Service does not affect the provision of 
Article 766, Civil Service Regulations, under which contribu- 
tions'are levied on assumed pay as distinct from pay drawn 
in Foreign Service. 

(A G.’s No, 976-A — 352^-23, dated 17th September 1923, Dy. C. 6.-399 and Dy, 

Rec I. -293.) 

F. R. 114. 147. The following orders have been issued by the Gov- 
ernor General in Council under Fundamental Rule 114 in regard to the 
pay, the amount of joining time admissible and the pay admissible 
daring joining time in the case of officers transferred to foreign service 
in an Indian State : — 

(1) When the transfer of a Government servant to foreign service 

in an iPdian State is sanctioned, the pay which he shall 
receive in such service, must be precisely specified in the 
order sanctioning the transfer. If it is intended that he shall 
receive any remuneration, or enjoy any concession of pecuniary 
value, in addition to his pay proper, the exact nature of such 
remuneration or concession must be similarly specified. No 
Government servant will be’ permitted to receive any remu- 
neration or enjoy any concession which is not so specified; 
and, if the order is silent as to any particular remuneration 
or concession, it must be assumed that the intention is that 
it shall not be enjoyed. 

(2) No order of transfer to foreign service shall be issued by a local 

Government without previous consultation with its Fipance. 
Department. It shall be open to that Department to pres- 
cribe, by general or special order, cases in which its consent 
may be presumed to have been given. 

(3) The following two general principles must be observed by local 

Governments in sanctioning the conditions of transfer : — 

(a) The terms granted to the Government servant must not be 
such as to impose an unnecessarily heavy burden on the 
Indian State which employs him. 

(bf The terms granted must not be so greatly in excess of the 
remuneration, which the Government servant would 
receive in Government service as to render foreign service 
appreciably more attractive than Government service. 
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(4) Provided that the two principles lairl j • i. « , 

are observed, a local Goverm^l^^^^ 
of the.foUowing concessions by!? W^^^ction the grant 
concessions must not be sancLr?”®^^ employer. Such 
but in those cases only in which ® 

with the local custom and the f ‘^o’^dance 

in the opinion of the local •“’ 

cumstances. The value of the fu:- 

into account in determining an 

the Government servant uT fo JPP"®?"?*® ’^^*® 

, , rrn r ^S“- setvice :t- 

(a) The payment of contributions + j i i 

pension under the ordinary 

butions. regulating such contri- 

(h) The grant of travelling allowauco j xi t 

liog allowance rules of the ordinary travd- 

local rules of the Darbar, and ®?^ Government or under the 
ance, conveyance allowance travelling allow- 

(c) The use of State tents, boats and + j. . , 

that this is accompanied by a ^ansport on tour, provided 

the amount of travelling alt ®®"®®P®^*?S 
. m, , , jj ,, .7 ^®Wance admissible. 

(d) The grant of free residential acco>v, 

furnished, in cases in which may be 

aiders this to be desirable on v Government con- 
proper to the local Goveriunent 

(e) The use of State motors, carriaffeo ■, . , 

*'=8 and animals. 

(5) The grant of any concession not speo;« j • , , , 

requires the sanction of the Gova m paragraph 4 above, 

'^tiior General in Council. 

(G. I. P. D. No. 1360- B. B., dated lOtt r, 

December 1921.) 

P. R. 117. 148. The following rates of -l 
account of pension and leave-salary have beft». payable on 

menb- pf Iitdiat hlaid down by the Govern- 

(«) For Indian Civil Service Officers. p,. 

of pay actually drawn in foteigr^ poMioh only 25 per cent. 

(6) For Indian GivU Service Officers. ipn 

billy 40 per cent, of pay actually ^ pension and leave salary 

(c) 0«fce.,,-Por wl, “ '”T 

per cent* of pay actually drawK^^,®' . Peiision only 40 
eional). ^ in foreign ^eervice.(Provi- 

These rates came into force with effect tp 
will be leviable in the case of officers of theT^^ ^ ^^2 and 

transferred to foreign service on or after Service who are 

(G. I. R n.-Hd. M-t. S., dated ma !’ 

Vy 1932, Dy. G.J. 323.) 
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149, The Government of India have fixed the following rates of 
contributions for services other than the Indian Civil Service : — 

(a) For oflGlcers of all-India services (other than the Indian Civil 
Services) and corresponding Central Services^ — 


When leave-salary is paid by Govermnent 
When leave-salary is paid by Foreign employer . 

(6) For other officers in superior services — 

When leave-salary is paid by Government 
When leave-salary is paid by Foreign employer 


, 30 per cent. 

• -ftths. 


. 25 per cent. 

. Jth. 


These rates have effect from the 27th January 1922, 

It has also been decided that contributions should be calculated on 
actual pay in foreign service subject to the following maxitna — 

Indian Civil Service and Military Officers . Ks. 3,000 per month. 

Officers of other all-India Services and Central 

Services ....... E.s. 2,500 per month. 

(G. I. F. D. No. F.-81-C. S. R., dated 4th August 1924.) 

150, The Governor General in Council has decided that in the case 
of officers transferred to foreign service after 28th February 1924, to 
whom the Fundamental Rules do not apply, the rules regarding contri- 
» butions, leave salary and pension shall be the same as those applicable 
to Government servants whose employment on foreign service is gov- 
erned by the Fundamental Rules. For the purpose of this ruling, a 
transfer to foreign service includes an extension of the term of employ- 
ment of an officer who is already on foreign service. 

(G. L r. D. Resn. No. 323-C. S, R., datod 28th February iW) 



VkB!E K.— COMPANION TO SUPPLEMENTARY RULES. 


Traveling Allowances. 

S. E. 17. 151. The Government of India have decided that for pu 
poses of travelling allowance the classification of an ofl&ciating Go 
eminent servant who has no substantive appointment under Govern- 
ment should be regulated by his pay. 

(A. G.’a No. 655-A.— 143-23, dated 19th May 1923, Dy. 0. G.-117.) 

162. The expression “ actual pay ” in Supplementary Rule 17, as re- 
vised in Government of India, Finance Department Resolution No. 854-0. 
B. R., dated the 29th May 1923, was deliberately used and includes all 
emoluments drawn under Fundamental Rule 9 (21) {a) (i), (ti) and ( i ). 

The special rates of mileage and daily allowances laid down in 
Appendices 18 and 26 to the Civil Service Regulations override the 
ordinary rates in the Civil Service ’Regulations, and as the le appendices 
have been declared in the Resolution to continue in force for the present, 
they equally override the rates sanctioned by the Local Governments. 

(G. I., P D., No. 1213-0. S. R, dated 18th July 1923, Dy. G. I.-142.) 

IS'). The Government of India have amended the supplementary 
rules regarding travelling allowances with effect from 1st June 1923. 
The special classification under Appendix 18, Civil Service Regulations, 
ahd t|ie specja-l higher rates of daily allowance under Appendix 25, 
Civil S^vice Relations ^ will continue in force so far as officers whose 
pay is debited to Central Revenues and who are not under the adminis- 
trative control of a Governor in Council acting as agent of the Gover- 
nor General in Council, are concerned. 

The Government of India have decided that the revised rules 
promulgated with Government of India, Finance Department, Resolution 
No. ^64-C. S'. R., dated 29th May 1923, apply not only to Goverjil^ut 
servant . who are subject to the Fandammbal Rules but toallwh)s» 
travelling allowances are regulated under the civil rules. 

(G. I., F. D., No. 1169-0. S. R., dated 10th July 1923, Dy. G. I.-133.) 

S. R. 51 (6). 15 1. A Government servant under the administrative 
control of the Central Govermnent entitled to a special rate of daily 
allowance under Appendix 26, Civil Service Regulations, may, in lieu 
of that spedal rate, draw the rate prescribed under Rule 51 (b) of the 
Su^ementary Rules if the latter be more favourable, and in regulating 
thiimtes prescribed under Rule 48 (b), the conditions and tH^restric- 
tioh4>» spy, prescribed by Local Governments for drawing such allow-, 
ance^ also be held to apply. 

(A. G.’s No. 417-A— 122-24, datfd 2nd July 1924, Dy. 0. G..260.) 
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S. B. 51 (c). ] 65. In respect of halts at Calcutta and Bombay, Sup- 
plementary Buie 51 (c) permits the dfawal of daily allowance at 
double the ordinary rates. The rates of daily allowance given in Ap- 
pendix 26 to the Civil Service Begulations are special and as such 
Supplemehtary B.ule 51 (c) does not permit the drawal of double the 
rates ^ven therein. But whenever the special rate of daily allowance 
given in Appendix 26 to the Civil Service Regulations is lower than 
double the rate admissible under Supplementary Rule 61 (a) the latter 
is admissible. 

(A. G.’s No. 1003- A.— 353-23, dated 27th September 1923, Dy. 0. G.-425.) 


Admissibility of daily allowance to a Government servant on tour duriny 
casual leave and on a Sunday or 'public holiday spent at headquarters 

S. F. 72. 156. A Government servant who casual leave while 

on tour is not entitled to draw daily allowance during such leave. 

(2) A Government servant who divciug the course of his tour returns 
temporarily to headquarters on a Sunday or a public holiday to attend 
. to his private business is not entitled to draw daily allowance for the 
Sunday or hoKday unless he is actually, and not merely constructively, 
in camp. 

. (G. L, P. D., No. P.-86-C. S. R.-26, dated 13th March 1926, Dy. G. I.- 10.) 

S. R. 76-A. 157. No daily allowance in addition to the mileage al- 
lowance is admissible to an officer under Rule 76-A of the Supplemen- 
tary Rules, when the day of arrival and day of departure happens to be 
the same. 

(A. G.’s No. 1182-A.— 462-23, dated 28th November 1923, Dy. C. G.-676.) 

S. B. 1C8. ] 58. The rules relating to travelling by sea or river are in- 
tended to govern only journeys within the limits of Indian waters and 
should be applied in audit accordingly. The term “ Indian Waters ” is 
intended to cover journeys to and from Indian ports and beyond sea- 
stations administered by the Government of India, viz., Aden, the Anda- 
mans and Burma, in accordance with the definition of the term “ Indian 
Waters ” in the Army Regulations, India, Volume X (Passage). 

(A. G.’s Nob. 380-A.— 186-22, dated 10th March 1923, Dy. C. G.-903 and 176-A.— 
67-24, dated 22iid Pebruary 1924, Dy. C. G.-787.) 

S. R. 116 (a) 1 (Hi). 3 59. Heads of Departments imder the adminis- 
trative control of. the Central Government may allow a Governmfe'nt 
servant on transfer, who for valid reasons carries his personal effects by 
road between stations connected by rail, actual expenses up to the 
limit of thG amount which would have been admissible, had he taken the 
maximiun number of maunds by goods train. 

• (G. I., F. D., No. F.-207-C. S. R.-26, dated 2nd August 1926, Dy. G. I.-169.) 
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16). The actual cost of the carriage of personal effects Up to the 
limits mentioned in this rule should be paid at the owner’s risk rate. 

(G. I., F. D., No. F.-50-C. S. R.-24, dated 15th September 192i, Dy. G. I.-204 

and the A. G.’s No. 601-A. — 119-24, dated 16th September 1924> Dy. G. G.-- 

420.) 

161. If a Government servant carries his personal effects by pas- 
senger, instead of by goods train, he may be permitted to draw the ac- 
tual cost of carriage up to a limit of the amount which would have been 
admissible had he taken the maximum number of maunds by goods 
train. 

(G. I., F. D., No. F.-207-C. S. R..26, dated 28th June 1926, Dy. G. I.-113.) 

162. It has been decided by the Government of India that in oases 
where a Government servant is transferred from station A to station B 
and is again transferred within a reasonably short time to anotlier sta- 
tion C, he may be allowed under Supplementary Rule 116 (a) I (ni) to 
recover the cost of carriage of personal effects from station A to station 
C, subject to the conditions (i) that the total weight carried from sta- 
tion B to station 0 and from station A to station C does not exceed the 
maximum limit prescribed in the Rule and (2) that the total cost of 
transporting the effects from station A to station B, from station B to 
station C and from station A to station C does not exceed the amount 
admissible from station A to station B, pluj that admissible from station 
B to station C. 

^G. I., F. D., No. F.-294-C. S. R.-'25,' dated 7th October 1925, copy received with 

Accountant General’s No. 590- A, — 308-25, dated 23rd October 1925. Dy. 

C. G.-426.) 

S. R. 116 (o) I (iv) (2). 163. The authority competent to allow officer 
under the control of the Central Government the concession laid down in 
Supplementary Rule 116 (a) I ( v) (^) is the Head of the Department. 
The audit officer will bring to the notice of the Goyernment of India 
any case in which he considers that the privilege has been abused. 

(G. I., F. D., No. F.-148-C. S. K., dated 14th November 1921, Dy. G. I.-256.) 

.S. R. 116 (a) I (iv) {3). 184. Having regard to the railway rule that 
Motor Cycles are not carried by goods train unless they are crated, 
the Government of India in the Finance Department have decided that 
freight by passenger train should be taken as the “ actual cost ” for the 
purpose of Supplementary Rule 116 (o) I (iv) (3) in respect of Motor 
Cycles. 

(a. G.’s No. 698-4- — 212-24, dated 2nd November 1924, Dy. 0. G.-528 of 1924-25.) 

# • 

S. R. 116 (b) (Hi). 165. Travelling allowance under Supplementary 
Rule 116 (b) (>ii) .should be regulated with reference to the ^tual ^acta 
at the time of the j oumey in respect of which the travelling allbwance is 
claimed. 

(A. G.’s’No. 6S6*A.--r»200-24, dated 14th October 1924, Dy. C. G.-472.) 
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R. 124. 166. Travelling allowance under Supplementaiy Rule 124 
iis admissible to an officer who is transferred to a new station while on 
leave on average pay in excess of 4 months when the excess over 4 
months is covered by the war concession referred to in the note to 
Fundamental Rule 81. 

(A. G.’s No. 44- A.— 9-23, dated 17th January 1924, By. 0. 0.-682.) 

Leart)e earned hy temporary service. 

S. R. 286. 167. The words interruption of duty ” in Supplementary 
Rule 286 should be interpreted as “ cessation of employment in Govern- 
ment service ” and the proviso in Article 370, Civil Service Regulations, 
to the effect that the particular temporary office in which service was 
rendered must eventually have been made permanent is no longer appli- 
cable. The interruption of duty referred to in Article 420 (d). Civil 
Service Regulations, is an interruption while that referred to in Article 
420 (y) is not an interruption within the meaning of Supplementary 
Rule 286. 

(A. G.’s No. 64- A. — 203-22, dated 17th January 1923, By. C. G.-762.) 

Honoraria. 

S. R. App. III. En^ry No. 4. 168. The fact that the word fee is 
not included in column 3 of Appendix III in the abbreviated “ nature 
of powers ”, does not take away from the competent authority the 
power to sanction the acceptance of a fee from a source other than 
general revenues, vested in him under Supplementary Rule 9. 

(A, G.’s No. 1149-A.— 444-23, dated 14th-16th November 1923, By. C. G.-552,) 
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PART III.— APtENDICES. 

APPENDIX A. 

IiNDiA Offio . Rates of Allowaj ces. 

Travelling^ etc,, Allowances of Civil officers serving u?id€r the Secretary of 
State, the Government of India, or the High Commissioner for India 
when on duty in Europe or America. 

The pay of officers serving tinder the Government of India who may be deputed 
to work in Europe or America is governed by Eundamental Rule 51. 

An officer who elects to consume leave on average pay during a period of duty 
out of India may be granted an honorarium equal to one-sixth of his Indian pay for 
the pi^iod in question. He will be eligible for Compensatory or Travelling Allow- 
ances in addition under the rules below as if drawing pay under Fundamental Rule 
51, 

The following regulations have been approved to govern the grant, under the 
authority of the Secretary of Stabe for India, of travelling and other allowances. 
They do not apply to cases governed by special rules, e.g., study leave, forest tours, 
etc. They take effect from 1st- October 1924 and are subject to review from time to 
time. 

Section I. — Olassification of officers. 

1. For the purposes of these rules officers are divided into classes as under : — 

(а) Indian services — According to the classification in Supplementary Rule 17 

to the Fundamental Rules. 

(б) Officers serving under the Seoretaiy of State br the High Oorumissioner — 

First class. — Administrative and higher executive officers. 

Second class. — Other executive and clerical officers. 

Third class. — Other officials. 

2. Military officers, oto., if paid at civil rates, are classified under those rides as 
follows: — Commissioned officers first class, warrant officers second class, other 
ranks third class. If paid at military or naval rates their allow'ances are governed 
by Army or Navy Regulations. 

Section IX. — Compensatory Alloioarice. 

3. ^Subject to the provisions of Rules 4 and 5, officers who are sent fi'om India 
on deputation may be granted a compensatory allowance at the following rates 
from date of their landing to date of re-embarkation for India : — 

Ist class, 16a. Sd. a day ; 2nd class, 12a. 6d. a day ; 3rd class, 8a. 4d. a day. 

4. If an officer is permitted to take leave during his deputation, or to delay his 
embarkation for India at the conclusion of his deputation by taking leave, payment of 
compensatory allowance will cease during the period of absence. 

./ 5. An officer who is eligible for a compensatory allowance under this section 
may be granted halting allowance under Section IV in lieu* thereof,* if to his 
advantage, in respect of necessary absences on duty away from headquarters. 

6. Officers placed on deputation while on leave in this country may ^ granted 
a compensatory allowance at the rates prescribed in Rule 3 if they can ^ow that 
they are put to extra expense in the matter of accommodation through bein^ii placed* 
on duty. They will diraw halting allowance in lieu thereof in respect of necessary 
journeys on duty a^wray from headquarters. 
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Section III, — Travelling Expenses, 

7. Travelling expenses when admissihle are granted as follows where actuall3f' 
incurred — 

First class , — First class railway or steamer fare. 

Second class , — Second if available, otherwise thirds 

Third class , — Third class. 

8. In the case of cross-channel passages second class officers inay travel first 
Class and third class officers second* 

9. Only the cost of return tickets is allowed when such can be taken. 

10. officer unless instructed otherwise is expected to take up his headquar- 
ters at his place of work, and will not be refunded the cost of journeys (other than 
the first and last) between his home or place of residence and his headquarters. 

11. Necessary incidental expenses, such as taxi or cab fares, motor hire, etc., 
may be passed by the Accountant General, India Office, or the Chief Accounting 
Officer to the High Commissioner at their discretion. The extra cost of sleeping 
berths or seats in pnllman cars will not be allowed elsewhere than in America with- 
out the sanction of the Secretary of State in Council or the High Commissioner. 

12. An officer ordered to travel by the overland route to or from India on duty 
may be granted, in addition to travelling expenses, an inclusive sum of £1 as travel- 
ling allowance for the journey between Marseilles and the United Kingdom, 

Section IV.* — Halting Altowance, 

13* Officers travelling on duty in the United Kingdom may, when away from 
headquarters, draw in addition to travelling expenses under Section III halting 
allowance at the rates shown in the following table. Those rates are not intended 
to meet the whole cost of subsistence when absent from home or headquarters, but 
only the extra expenses necessarily incurred though such absences. 


A. — United Ktnobom. 


Class. 

Bate 1. 

Bate 2. 

*Ilate 3. 

•►Bate 4. 

(Ei*Bt 14 n%ht8.) 

(After 14 nights.) 

i 

GTonrney of not less 
than 4 miles each 
way involvineg 
absence from head- 
quarters or over.) 

(Journey of not less 
than 4 miles each 
way involviiig 
absence from head- 
quartcars of between 

5 and 10 hours.) 


8. 4. 

8t 4* 

8, d. 

1. 

1 

25 0 

IB 0 

5 0 

! 3 6 

2 

13 9 

10 0 

3 6 

a 6 

8 

' '12 ’e 

7 6 

2 9 

2 0 


These rates are not admissible In conjunnt^pn rates 1 and 2. 



• 

B.— Plaobs abroad. 


' 

■■ 1 

Glass 1. 

i 

Class 2. 

Class 3. 


r ■ 

' £ 8. a. 

£ 8. a. 

£ 8, d. 

Amerioa T 

• * « « 1 

' 2 10 0 

1 17 « 

15 0 

(and the Near East) 

1 15 0 

16 9 

0 17 ,5 


E 





















60 


14. The rates prescribed in Rule 13 for places abroad will not ordinarily be 
admissible for more than one month in any one place. They may be varied in the 
case of attendance at Imperial and International Conferences, etc. 

15. No halting allowance can be drawn for any period during which an ofSoer is 
entertained at the expense of the State or where subsistence is otherwise provided,, 

on board ship. 


AKNEXURE TO 

India Opficb TRAVELDiNa, etc.. Allowances Rdles^ 

Seciiott /. — GlassifimUon of officers, 

1. In case of doubt the Head of a Department may decide the classification of 
an officer. 


Section II, — Compensatory AUowance. 

2. With reference to Rule 6, if an officer’s residence is at a distance from his 
headquarters and he is committed to its occupation, Heads of Departments may at 
their discretion sanction the cost of railway travelling (at season ticket rates if 
possible) between suck residence and headquarters, provided that this course will 
not cost more to Government than the grant of compensatory allowance under 
Rule 6 and that it will not interfere with the officer’s duty. 


Section 111, — Travelling Expenses, 

3. In case of doubt the Head of a Department may decide what is an officer’s 
headquarters. 

4. With reference to Rule 10 see remarks above under Section II. 


Candidates, 

6. Candidates for appointments who appear before Selection Committee or 
Medical Boards are not ordinarily entitled to their expenses for such attendance^ 
In the following cases, however, third class railway fares are admissible : — 

(a% Candidateg already in the public service of this country, 

(b) Persons possessing technical or other special qualification for an appoint- 

ment who are invited to an interview by this office, 

(c) Where the Board of Education or other public body or expert authority 

employed to seieot an officer, desires expenses to be granted where the 
status of the officer is such that he would be granted railway fare of 
higher class than third if he were in the service of the Secretary of State, 
the Government of India or the High Commissioner, and the oiroum- 
stanoes of the case seem to require this concessidn, the Head of a 
Department may at his diseretion allow such higher fare. 

6. In other special oases expenses may be granted upon the authority oMIeads of • 

DepaiiHbments within the limits of their powers of sanction. \ 

7. Mechanics and other persons of similar status may, in addition, be granted 
the amount of ^y wages forfeited by them for attendance at this office under the 
ardors of the Head of the Dep^ment. 
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Officers undertaking work at their &wn request, 

S. In oases where officers on leave undertake work at their own request, a re* 
fund of actual and necessary expenses may be granted, subject to the sanction of 
the Secretary of State in Council or the High Commissioner wher6 such duty involvea 
travelling but no other expenses {e,g,f hotel bills) or allowances are admissible, 
unless this is specifically recommended by the officer’s X^cal Government or th^ 
Government of India, as the case may be. 

(Copy of letter from Under Secretary to the Government of India, Finance Depart- 
ment, to all Provincial Governments, No. F.-^20-C. S. R., dat^ 14th Novemb^ 

1924, By. G. I.-310, G. I., F. D., No. F.-220.C, S. R..24, dated 6th February 

1925, By. G. I.-333.) 


Notb.^ — C ivilian officials ordered to attend at the India Office for examination 
by the India Office Medical Board shall be allowed a refund of railway fares fior 
journeys within the United Kingdom according to the class to which they are 
entitled. Subsistence allowance will not be granted and no refund of hotel expenses 
will be allowed. 

(G. I., F. B., No. F.-lia-C. S* E.-25, dated 18th April 1925, By. G. L-53.). 
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APPENDIX B. 

'Rules for the grant of additional leave to Government servants for the 
Study of Scientific^ Technical or similar Problems, or in order to 
undertake special Courses of Instruction, and also for grcmt of 
permission to undertake continental tours. 

(A) The following rules relate to study leave only- They are not intended to 
meet the case of Government servants deputed to other countries at the instance 
of Government, either for the performance of special duties imposed on them or for 
the investigation of specific problems cozmected with their technical duties- Such 
cases will continue to be dealt with on their merits under the provisions of Buies 50 
and 51 of the Pundamental Buies. The rules apply to the Archseologxcal Depart- 
ment, the Public Health and Medical Besearch Departments (other than as regards 
officers of the Indian Medical Service to whom special rules apply), the Botanical 
Survey (including the officers of the Boyal Botanic Garden, Calcutta), the Civil 
Veterinary Department, the Factory Department, the Geological Survey, the 
^ricujtural Department, the Meteorological Department, the Eailway Department 
(Traffic, Locomotive and Engineering Branches), the Telegraph Department, the 
Zoological Survey, the Education Department, the Public Works Department and 
the Forest Department (except in respect of continental tours, to which special 
rules apply). The rules also apply to Government servants selected for the Judicial 
Branch of the Indian Civil Service who are admitted to the benefit of the rules for 
the assistance of Government servants prosecuting legal studies at one of the Inns 
of Court, London, or the King’s Inns, Dublin, for the period when they are reading 
in the Chambers of a practising Barrister in England, but in their case study leave 
should not ordinarily be granted after the twelfth year of service. The rules may be 
extended by the authorities empowered to sanction study leave under Buie 1 to 
any Government servant, including a Government servant of a Provincial Service, 
not belonging to any of the departments mentioned above, in whose case the 
sanctioning authority is of opinion that leave should be granted in the public interests 
to pursue a special course of study or investigation of a scientific or technical nature. 

Note. — The extension of these rules to the Public Works and Bailway Depart- 
ments does not affect the existing rules under which Government servants are 
allowed to visit engineering works when on leave in Great Britain. 

EuU I,— The powers granted by these rules to the Government of India or to 
Local Governments may be delegated by them to the High Commissioner for India, 
subject to any condition they may think fit to impose. 

1-A Ekfcra leave on half average pay for the purpose of study leave may be 
taken either in or outside India. It may be granted to a Government servant of 
any of the departments named above by the Local Government or Chief Commis- 
sioner under whom he is serving, provided that when a Government servant borne 
permanently on the cadre of one province or department is serving temporarily 
in another province or department the grant of leave is subject to the conditions 
{a) that the sanctioning authority can make local arrangements to carry on biti 
work in his absence, and (6) that the sanction of the province or department to 
which he is permanently attached is obtained before leave is given. Study leave 
fhould not ordinarily be granted to Government servants of lesft than five years’^ 
service or to Government servants within three years of the date at which they have 
the option of retiring, or, if they have the option of retiring after 20 y^eam’ servidi^ 
within three years of the date at which they will complete 25 years’ servjte. Noj? 
should it be granted to Government servants who are about to retire on prbpor- 
tionate pension, , • 

Note.— Dcqpartments of the Government of India may grant study leave to 
Gov^ment servants under their administrative control, subject to the restrictions 
?!irinch apply to the powers of a Local Government* 
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2. Tlie grant of study leave should be made with due regard to the exigencies of 
the public service. In no case should the grant of this leave, in combination with 
leave other than extraordinary leave or leave on medical certificate, involve an 
absence of over 28 months from a Government servant’s regular duties, or exceed 
two years in the whole period of a Government servant’s service, nor should it be 
granted with such frequency as to remove him from contact with his regular work 
or to cause cadre difiSculties owing to his absence on leave. A period of 12 months ’ 
at one time should ordinarily be regarded as a suitable maximum, and should not 
be exceeded save for exceptional reasons. 

3. A Government servant whose study leave is combined with any other kind 
of leave should be required to take his period of study leave at such a time as to 
retain, at its conclusion, a balance of other previously sanctioned leave sufficient to 
cover the period spent in returning to duty. 

4. When a Government servant has been granted a definite period of study leave 
and finds subsequently that his course of study will fall short of the sanctioned 
period to any considerable extent, his absence from duty should be reduced by the 
excess periibd of study leave unless he produces the assent of the sanctioning autho* 
lity in India to his taking it as ordinary leave. 

5. Except as provided in Rule 6, aU applications for study leave should be 
submitted with the audit officer’s certificate to the Head of the Department through 
the prescribed channel, and the course or courses of study contemplated and any 
examination which the candidate proposes, to undergo should be clea^rly specified 
therein. 

6. Government servants on leave in Europe or America who wish to have part 
of it converted into study leave, should address the High Commissioner for India 
and should attach (1) a statement showing how they propose to spend the study 
leave, and (2) documentary evidence that their application for the particular course 
of study or examination proposed has the approval of the proper authorities in 
India. Similarly, Government servants on leave in Europe or America who 
desire to have it extended for purposes of study, should address the High Commis- 
sioner, but in addition to the above requirements they must support their applioa^ 
tions with documentary evidence of their having obtained the approval of the 
authorities concerned in India to their applying for an extension of leave. 

7. A study allowance will be granted for the period spent in prosecuting a definite 
^urse of study at a reoo^^ised institution or in any definite tour of inspection oj^ 
any special class of work, as well as for the period covered by any examih4tioh at 
the end of the course of ^udy. The rates as at present fixed are 12s. a day in the 
TTnited Kingdom, £1 a day on the Continent of Europe, and 30«. a day in the UnitedC 
States of America. These rates are liable to revision. The rate to be granted^ 
to Government servants' who take' study leave in other countries including India, 
will be specially considered by the Government of India or the Xioeal Govemmenfi 
aS; the case may be, ,in each case. In no case will subsistence allowance b<^ granted 
fei addition, to study allowanoe and ordinarily travelling expenses will not be pald^ 

in ^laiu^s will be considered on their merits by the Government* 

of India, or the Local Government. 

' 8. Study allowance wOl be admissible up to 14 days for any period of yacation. 
A daring Which a Gov'emta^t seirvaint mlexrupts his course for Ms owa 

oon*r6nienee eannet be cansid^ed as vacation. In the case of a Government ser- 
vant retiring from the service without returning to duty after a period of study 
leave, ijh^ study allowance w£H be forfeited. ■ If the Government servapt is under 
oml leavif rules the study leave wfil be converted into ordinary leave standing to 
his credft at the dkte of retirement. Any bailee' of the period of study leave 
' mentioned above which cannot be so converted will be excluded in reckoning service 
fd^peiision. / 

' 9. feyvemment servants grant^ study id^ye are ordinarily required to meet 
(ijie ddstHjf "fees paid for courses of ^dyw exceptional cases will' the Govern- 
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ment of India or the Local Government, as the case may be, be prepared to consi^ 
der proposals that such fees should be paid by Government. 

10. On completion of a course of study a certificate on the proper form (which 
may be obtained from the High Commissioner), together with certificates of examina- 
tions passed or of special study, shall, when the study leave has been taken in Europe 
or America, be forwarded to the High Commissioner. When the study leave has 
been taken in any other country certificates of examinations passed or of special 
study, which should show the dates of commencement and termination of the 
course, with any remarks by the instructor, shall be forwarded to the authority 
which sancti<med the leave. In the case of a definite course of study at a recognised 
institution the study allowance will be payable by the High Commissioner or in 
India, as the case may be, on claims submitted by the Government servant from 
time to time, supported by proper certificates of attendance. When the pro- 
gramme of study approved under Rule 6 does not include or does not consist 
entirely of such a course of study, the Government servant shall submit to the 
sanctioning authority in India, a diary showing how his time has been spent, and 
a report indicating fully the nature of the methods and operations which have 
been studied, and including suggestions as to the possibility of applying such 
methods or operations to India. The sanctioning authority in India will decide 
whether the diary and report show that the time of the Government servant 
has been properly employed, and will determine accordingly for what period the 
study allowance referred to in Rule 7 may be granted. 

11. Study leave will count as service for promotion and pension, but not for 
leave. It will not affect any leave which may already be due to a Government 
servant ; it will count as extra leave on half average pay and will not be taken into 
accoxmt in reckoning the aggregate amount of leave on half average pay taken by the 
Government servant towards the maximum period, admissible under the Funda- 
mental Rules. 

12. Dtmng study leave a Government servant will draw half average pay as 
defined in Rule 9 (2) of the Fundamental Rules, subject to the maxima and minima 
laid down in Rules 89 and 90, ibid. The rate of exchange prescribed by the Seore-^ 
tary of State in Council for the conversion of leave salary (other than that admissible 
during the first four months of a period of leave on average pay) shall apply to 
study leave allowances. A Government servant may, subject to the approval of 
the proper authorities being obtained as required by Rule 6 or 6, undertake or 
commence a course of study during leave on average pay, and, subject to para- 
graphs 7 and 8, draw study allowance in respect thereof, provided that study s^dow- 
ance is not drawn for an aggregate period exceeding two years during the whole of a 
Government servant’s service. This rule applies to military officers in civil employ- 
tuent taking leave under the Fundamental Rffies. 

13. On an' application for study leave in Europe or America being sanetioned 
by the Government of Madras, Bombay or Bengal, the Local Government should 
i^orm the High Commissioner of the particulars of the case. When suah leavb 
is sanctioned by any other Local Government or Administration a report should be 
made to the Government of India, who will inform the High Commissioner. It 
will be necessary for the Government servant concerned to place himself in 
cation with the High Commissioner, who will arrange any detaib and issue any 
letters of introduction that may be required. In all cases in which study leave, 
in any other country is sanctioned the particulars should be reported to thq Govern-, 
ment of India* « 

liJoTB 1. — The Secretary of State has decided that extraordinary leaiQl xiiay b# 
takesi hi conjunction with study leave without regard to the maximtun j^A^ctibedP 
in Rule 2 above. - 

(G. I., 1b., Eesn- No. P.-20 (2) C. S. E.-26, dated 4th Februajy 19ftl».Dy. 

I.-346; G. I., F. D.,.]Sro. F.-S— ll-C. S. IU-26, dated I8th 1926, Dy. 

G.I.-378 and Noi S. R. 26, dftfed 6th G. 
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ITotIi 2. — TW a'mo'ant of study leave in the case of Civil Assistant Surgeons 
should be limited to one year as in the case of Indian Medical Service officers. Their 
study allowance will be regulated m accordance with the rates laid down in para-f 
graph 7 above. 

(G* I., Doptt. of Edn., Health and tands, Ho. 180-Healtli| dated 9th February 
1925, received with G. I., F. D., No. F.-214-C- S, R., dated 17th February 1925, 
Uy. G* l-349>Lv G/s No. 2158-F., dated 12th March 1925, Dy. L. G.-363.) 

No^e 3. — A Military officer in civil employ taking' study Idavfei under military 
fnlos will draw the furlough pay admissible to him under those rules ; if on com- 
bined leave he may bo permitted to commence a course of study before the end 
of his privilege leave ; and draw for such period the study allowance admissible 
under Rule 7 of the Study Leave Rules, without forfeiture of privilege leave allow- 
stneos, the- full amount of study leave taken being, for all purposes of record and 
subsequent calculation of leave, post-dated as if it commenced a?t the- ^d of ther 
privilege leave. 

. (G. I., F. B., No; l?-2(> (.4)-C/ R.-25, dated 23rd March 1925', By. G. 1.-47.) 

Note 4. — The study leave rnles are not intended to be applied to oases of non- 
gazettod Government servants under the administrative control of the GoV'emor 
General in Council or servmg in a Chief Commissioner’s Province. Any proposal 
to extend the rules in exceptional cases to such officers should be referred to the 
Government of India for orders. 

(G. I.,. F; B., No*. F^20— III-C. S,. dated 15th April 1925, By, G, L-72.) 

The fdllbwmg are the regulations regarding tbo grant of Study Leave to 
officers of the Indian Medical Service who are su^ect to the Leave Rules under 
Sections I to V of Chapter X of the Fundamental Btilee : — 

1. Extra leave for the purpose of study may be granted by the Government 
of India or by Local Governments to officers of the Indian Modical Service on the 
recommendation of the Birector-GeneraU Indian Medical Service. The powers 
granted by these rules to the Government of India or to Local Governments may 
be delegated by them to the High Commissioner for India, subject to any condition 
they may think fit to impose. 

2. The period of sueh stu<^ leave will be calculated at the rate of pne-twdtfth 
of the same service as qualifies for leave under Bedes 77 and Id oi th&Fuiadamwtai 
Buies, up to a total in any ©sass^sM 12 months in aH during an officer’s service. 

3. Study lealrb'ltniiy be taken at any time, but an officer who retire dsacOpt Ofi 
account of ill-health, not later than three years from the date of return to India 
after tiidng stiady leave, shall be liable to the cancellation of any benefits which he 
has received uinc^ these rules in respect of that study leave^ and to the refund oi 
£my additional monies reemved under them. 

. 4. The minimum period of study which’ wrlH render kh placer for stiidj^ 

Jgiave shall be two mouths, 

, d^ileave granted solely as study leave shall be six monthsi 

Time'Bf^Mit on tfie journey tO' and from India by an officer whose study leave is not 
pOpbined ,W’th any other kind of leave will reckon as study leave, but tho allowance 
SS^fefied in ifeule 10 will not be granted during the period ^ the journey. An officer 
whose, Study leave is combined with any other kind of leave wHly however, be re- 
quired to tal^e his period of study leave at such a time as to retaiu, at its conclusion* 
a balance other previously sanctioned leave suffioi^t to* cover his return journey 
to India. ^When an officer has hem granted a definite period of study leave and 
finds aft A: arrival in England that his course of study will fall short of the sanctioned, 
■pejsiod-to any considerable extent, his absence from India will be reduced by the- 
^ period of study leave unless he produces the assent of the authorities in India 

* to his takinj^t as ordinary leave. 



o. i: 5 tudy leave can be combined with any other kind of leave; pi’oviderf t6al 
the period occupied in study is not less than two months, and, in the case ol 
leave granted on medical certificate, that the Medical Board ab the- India OflSkce 
certifies that the officer is fit for study. The total period of absence from duty 
will be strictly limited to the period presc 2 jtt>ed by the Leave Buies to which an 
officer is subject. 

7. Except as provided in Rule 8, all applications for study leave shall be sub- 
mitted for approval, with the Audit Officer’s certificate, to the Director-General,. 
Indian Medical Service, through the prescribed channel ; and the course or courses 
of study contemplated, with details as to institutions at which study will be under- 
taken, details of commencement and termination of each course, and any examina- 
tion the candidate proposes to undergo, shall be clearly specified therein. 'A copy 
of the approved programme of study will be forwarded by the Director- General,. 
Indian M^ical Service, to the Secretary to the High Commissioner for India, G^eral 
Departm^t. If it is not possible for an officer to give full details, as above, in his 
original application, or if, after arrival in England*, he wishes to make any changes 
in the programme which has be^ approved by the Director-General, Indian Medical 
Service, he should immediat^y on arrival in England apply to the Secretary to the 
High Commissioner for India, General Department, for a form on which to submit 
the requii'ed particulars. In such oases the officer should not, unless prepared 
to do so at his own risk, commence his course nor incur any expenses in connection 
therewith, until he receives approval to the course through the High Commissioner. 

8. Officers on leave who wish to have part of the leave converted into study 
leave or to undertake a course of study during leave, should before commencing 
study and before incurring any expenses in connection therewith, submit a- pro*- 
gramme of their proposed course of study to the Secretary to the High Commissioner 
for India, General Department, on a form which can be obtained on application to* 
the General Department^ Office of the High Commifesioner for India. The pro^ 
gramme should be accompanied by an offibial syllabus of the ooursoi if one is avail- 
able, and by any documentary evidemee that the- particular course or examination 
has the approval of the authorities in Indian In the absence of such evidence- the* 
programme may, if approved, be proceeded* with,, but no study leave aUowanoe 
will be admissible until the concurrence of tho authority in India concerned ie 
received. Similarly, officers on leave who desire to have it extended for purposes 
of study should address the Secretary to the High Commissioner for India, but 
in addition to furnishing a statement of the proposed study th^ must support 
their applications with documentary evidence of their having obtained the approval 
of the authorities concerned in India to their applying for an esctension of leaye< 
They must also produce documentary evidence erf the concurrwee of the authority 
in India concerned to the grant of study leave and for study allowancow 

9. An officer may be permitted to undertake or qommence a course of study 
during leave on average pay and draw study allowance in respect thereof, provided 
that study aUowance is not drawn for an aggregate period exceeding 1% months, 
during the whole of an officer’s service. 

10. For the course of study, a study aHowabce, at presait fiSxed at iSfet a day 
in the United Kingdom, £1 a day in the Continent of ilurope and £l-10.s. in the 
United States of America, wall be admissible- These rates are liable to revi^on. 
No paymmt in respect of study allowances will be made until the satisfactory^ 
certificates, as required by Rule 12, are furaaished on the completion of tho course 
of study, 

(a) It is to be understood that in order to qualify for the grant of study leave ot 
for the receipt of study allowance a definite oemrse- of post-graduate study at 
recognised institution, or of study ordinaiily associated, with post^radpite work^ 
•ferMoh must be approved as suitable by the Director- General, Indian I4bdi^l Serviee^ 
or by the Medical Adviser to the Secretary of State for laadia, and which wifil 
the time of the officer for a minimum of five ^ysa' week and. five day*' 

must be pursued. Goursos of study intended for studmt^ preparmgv i^r th^^ 
primary medical qualifications wiU not be approved.. 
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(b) 'This aflowiacnTce will not be admissible to an officer who retires from the service 
,/ithout returning to duty in India after a period of study leave, and is liable to 
be refunded under Rule 3 above in the case of retirement, otherwise than on 
«.ccount of ill-health, within three years of return to India. 

(c) Periods not exceeding 14 days of vacation or ^interval between two courses 
of study may, at an offioer’s option, -be treated as study leave, in winch case the 
a^ucfy -aUowanoe will be issued. Alteinativoly such periods may he taken aa 
ordinary leave, in which case study allowance will not he issued. If such periods 
exceed 14 days, the excess will be treated as ordina:^^ leave without study allowance. 

(d) No course of .study will be recognised as study leave for the jpuxpose of the 
-allowance or for any other purpose unless the course of study has been approved in 
accordance with paragraphs 7 and 8 above. 

11. The rate of pay admissible during study leave is as follows : — 

Half average pay subject to the maxima and minima prescribed in Rules 89 
-and 90 of the Eundamental JElules. The rate of exchange prescribed by the 
Secretary of State in Council for the conversion of lea^ve salai^ (other than 
{that admissible during the first four months of a period of leave on average 
pay) shall apply to these allowances. 

12. On completion of a course of study, a certificate on the proper form (whi<^ 
•may be obtained from the Office of the High Commissioner), together with any 
oeitificates of special study, should be forwarded to the Secretary to the High 
Commissioner, General Department, who will arrange for the transmission of copies 
of the documents to the Director-General, Indian Medical Service- Offices may aisb 
be called upon to report themselves in person to the Medical Adviser to«theSeoreta^ 
of State, on the oonolusion of their course of study. 

13- Study' leave will count as service for promotion and pension, but not fcfr 
leave. It '^l not affect any leave which may already he due to an officer, and 
will not be taken into account in reckoning the abrogate amount of leave taken by 
an officer towards the maxinmm period admissible under Rule 81 of the Funda- 
<!mental Rules. 

'MegvlaUom regardifhg §ie grant oj Btvdg Leave to Officers of the Indian Medical Service 
{a) in temporary civil employ tokose leave is regulated under Military JRides, (&) 
in military employ, . , 

The Indian Medical Service Study Deave’Rules for the time being in force under 
Fundamental Rule 84 apply to these officers with the following modifications. 
The numeration of paragraphs is that of the Rules under Fundamental Rule 84. 

2. The period of study leave will be calculated at the rate of one-twelfth of 
pension service subject to the pr^cribed totaL 

6. The total period of leave granted in the first instance (study leave combined 
with any other leave) will not exceed one year. 

7- Under Secretary of State, Military Department, India Office,” is sub- 
stituted for Secretary to the High Commissioner for India, General Department,” 
wherever the expression occurs. 

' 8. “Under Secxetaiy of State, Military Department, India Office,” is sub- 

stituted for “ Secretary to the High Commissioner for India, General Department,” 
wherever the expression occurs. In the case of officers in military em^yment' 
the consent Of th^ authorities in India will be necessary for the extension of leave 
but not for ^he conversion of ordinary leave into study leave or for the issue of 
study leave allowance. 

- 9. An officer who is at home on combined leave may he permitted to commence 

a course*of study bofore the end of his privilege leave and to draw for such period 
thjr^tutiy allowance adnlissible under Rule 10 without forfeiting his privilege leave 
.^owances. For all ptirposos of record and subsequent calculation of leave, the. 
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full amount of study leave taken shall in such cases be post-dated as if it had 
commenced at the end of the privilege leave. 

11, The rate of pay admissible during study leave is the rate of leave pay admissi* 
ble under the Military Leave Rules. 

12. ** India OMee ” and “ Under Secretary of State, Military Department, 
India Office,” are substituted for “ Office of the High Commissioner ” and “ Secre- 
tary to the High Commissioner, General Department.” 

(G, L, Army (Medl.) Deptt., Notifn. No. 890, dated 9th July 1926, pages 800-802.) 

(C) Study Leave Rules of Military Assistant Surgeons in Civil employ are detailed 
below : — 


Regulations, 

1. Study leave up to a total period of 12 months in an Assistant Surgeon’s ser- 
vice is admissible. It is granted on the recommendation of the Director-General, 
Indian Medical Service. 

2. The period of such leave is calculated at the rate of one-twelfth of pension 
service. 


3. All applications for study leave from Assistant Surgeons in India must be 
Submitted, with the audit officer’s certificate of eligibility, to the Director-General, 
Indian Medical Service, for approval through the prescribed channel. The applica- 
tion should state the course of study contemplated and any examinations proposed 
to be taken. 


4. On the completion of a course of study in the United Kingdom, a certificate 
on the proper form (which may be obtained from the India Office), together with 
any certificates of special study, should be forwarded to the Under Secretary of 
.State, India Office, who wiU arrange for the transmission of copies of the documents 
to the Director-General, Indian Medical Service. In the case of Assistant Surgeons 
who have undergone a course of study in India, the certificates referred to above 
will be forwarded through the principal of the institution concerned. No certi- 
ficates of study qualifying for study leave will be accepted unless approval of the 
course of study has been previously obtained, 

5. Study leave allow^ce at the rate of 4 shillmgs a day out of India and Rs, 50 
a month in India is admissible during the course of study and for the period of any 
examination held at the end of any course. It is granted on production of the 
certificate required by rule 4, showing that a definite course of study at a recognised 
institution has been pursued. The allowance is admissible up to 14 days for any 
period of vacation. The period for which an Assistant Surgeon interrupts his course 
for his own convenience is not counted as vacation. 


Tho allowance is not admissible to an Assistant Stngeon while studying for an 
arts examination. It is only admissible while be is undertaiing study wldoh is of a 
purely medical natura 

6. When an Assistant Surgeon has been granted a definite period of study leave 
and finds after arrival in the United Kingdom that his course of study will faH 
short of the sanctioned period to any considerable extent, his absence from TnHi. 
WiU be reduced by the excess period of study leave unless he produces the assent 
of the authorities in India to his taking it as Ordinary furlough. 

■ 7. Study l^ve can he combin ed with any other kind of leave, provided the period 

admissible and occupied an study is not less than two months out-of JEndia dr one 
month in In(Ua. The study leave should be taken at such a time as to leave at its 
conclusion a balance of the previously sanctioned leave suffioieait to oover\he return 
journey to India. o ^ 

‘ 8. The minimum period of study, which will render an Assistant SurgtoB'MlSble 
fcr study leave, wdl be two months out of, or one in, India. " The p^iod- 
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of leave granted solely as study leave will be six months out of, and six weeks iil» 
India. Time spent on the journey to, from, and in India, by an Assistant Surgeon 
whose study leave is not combined with any other kind of leave, will reckon as 
study leave, but the allowance specified in rule 5 will be granted ^ during tho 
period of actual study of medical subjects and of the examination, if any, at its 
conclusion. 

9. Assistant Surgeons on furlough in the United Kingdom who wish to have part 
of their furlough converted into study leave, should address the Under Secretary 
of State, India Office, and should furnish a statement detailing the^ proposed course 
of study for previous approval. If an extension of furlough is req[uired, the state- 
ment of the course of study proposed must he accompanied by documentary evidence 
of the approval of tho authorities in India to tho application for extension of fur*- 

lough. . * 3 

10. An Assistant Surgeon who is at home on combined leave may be permitted 
to commence a course of study before the end of his privilege leave and to draw for 
such period the allowance admissible under rule 5 without forfeiting his privil^e 
leave allowances during such period. 

For all purposes of record and subseq[u©nt calculation of leave, the full amount 
of study leave taken shall, in such cases, be post-dated, as if it commenced at the 
end of the privilege leave. 

11. In the case of an Assistant Surgeon retiring from, or resigning, the service 
without returning to duty, or within one year of his return to duty, after a period 
of study leave, the allowance authorised in rule 5 will be forfeited. 

12. The rates of pay admissible to Assistant Surgeons while on study leave will 
be as follows : — 

Out of India • * . " . . . . Furlough pay. 

In India ...*•••• Grade pay. 

13. An Assistant Surgeon on leave on medical certificate in the United King- 

dom, who wishes to underiake a course of study, must first obtain a certificate 
from the medical at the India Office that he is fit for study. This certifi- 

cate and a statement of the proposed com-se of study must be submitted to the Me- 
dical Adviser, India Office, for approval 

14. Study leave counts as service for promotion and pension, but, except so 
far as it may be taken during privilego leave, it will not count for furlough or any 
other leave. It will not affect any leave already due and will not be reckoned in 
the aggregate amount of furlough admissible under the regulations. 

(G. I., F. D., No. F.-3-C. S. R-26, dated 8th January 1926, Dy. G. L-'347.) 

(D) The following are the Rules under which selected officers of the Forest 
Department in India may bo authorised to devote portions of their leave to the 
study of Forestry on the Continent of Europe at the publ'c expense. 

1. A Forest officer desirous of obtaining permission to study Forestry unaer 
i^hese rules must submit an application to the Local Government through the con- 
• servator imder whom he is serving. 

2. The Local Government will forward the application to" the Government of 
India with the remarks of the conservator and its own recommendations in the 
case. 

3. Tho Government of India will require to be satisfied that the officer applying 
is likely, to profit by tho additional experience which he will gain by continental 
study, and|that he possesses sufficient toowledge of the language of the ooimtry 
which it ^ proposed that he should visit. 

4. The application should reach the Government of India not less than 2 months 
before the officer concerned proposes to depart from India on leave. It should 

the purposes of the proposed tour .and, as far as may be possible, localities 
Which it is proposed fb visit. 





5. Officers on leave out of India, wlio wish to avail tfhomscJlvos of th^ "plSvilegBa 
<conferrod by these rules, should address the Secretary to the High Commi^oner 
ior India, General Department, 42, Grosvenor Gardens, London, S. W. 1, giving 
*he information mentioned in the preceding rule. 

6. If the application is sanctioned before the o^Glcer concerned leaves India, 
he will on arrival in England report at the office of the High Commissioner, General 
Department. The details of the tour will then be arranged under the orders of 

High Commissioner. 

7. The maximum period which an officer will be allowed to spend on study 
under these rules, will be limited to 3 months at one time. Ordinarily no officer 
.will be permitted to avail himself of the privilege granted by these rules on more 
than two occasions in the course of his service. At the end of any period of study 
the officer concerned will submit to the office of the High Commissioner a diary 
showing how his time was spent and a report which should indicate fully the nature 
of the operations sludiei. The High Commissioner will decide whether the diary 
•and the report show that the time of the officer has been properly employed and 
will determine accordingly for what period the daily allowance admissible under rule 
S may reasonably be granted. 

8. An officer permitted to avail himself of the privilege granted by these rules 
will be paid through the office of the High Commissioner the cost of 1st class return 
tickets by rail and steamer from London to the places which he may bo required to 
visit- He will also, subject to the preceding rule, be granted a daily allowance on 
fifuch scale as the Secretary of State may fix from time to time, during the period 
of study. The rate as at present fixed is £1 a day on the Continent pf Europe, but is 
liable to revision. Forms for the submission of claims for travelling and subsistence 
allowances will be supplied by the office of the High Commissioner, General Depart- 
ment, to which claims should be submitted for payment. 

The reports, notes and drawings submitted by an officer may not, without 
the previous permission of the Government of India, be oommunieatod to any 
professional journal or institution ; and the Government of India will be at liberty 
to print, publish or circulate them, should they think fit to do‘ so- 

Kotb. — Permission to carry out tours under these rules will not be granted to 
any officer who, being in a position to retire, does not undertake not to do so 
voluntarily until three years after his return to duty. 

<G. I., Deptt. of Rev. and Agriculture, Resn. No. 407, dated 30th March 1922, and 
G, I., Deptt. of Edn., Health and Lands, Resn. No. 229, dated 21st March 1925, 
Dy. G. L-385.) 

(E) The following is the procedure for grant of permission to Public Works 
Department officers on leave to visit at public expense engineering w'orks in the 
United Kingdon and elsewhere; — 

The Secretary of State in Council has decided to assign to the High Commis- 
sioner for India the business of arranging visits to engineering works in the United:^ 
Kingdom and elsewhere on the part of officers of the Public Works Department, 
and of paying the travelling expenses incurred in the course of such visits, and has 
laid down the following principles for conducting this business ; — 

(i) Officers whose service does not exceed 12 years are entitled to apply to 
the High Commissioner direct for permission to visit engineering works 
at the public expense. 

(n) Officers of over 12 years^ service should make their applica?ion in the 
first instance to the Local Government under which they are employed,' 
and, if the application is supported by the Local Government %nd the 
Government of India, it will be forwarded to the High CommismOi^' 
by the Government of India with a request that the necessary 
ments may be made. 
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An applicant stouH state* wKiat particular works ke proposes to vjsitt 
After completing his tour of inspection he will be required to forward to* 
the High Commissioner, for transmission to- his Local Gb'Vemment^ 
a report or paper of notes on the- works eissamined embracing mor& 
especially his views^ as to the applicability to India of works of a similar 
description^ 

M the report appears to* the High Commissioner satisfactory, the officer 
concerned will bo- reim cursed his dond fide travelling expenses, not 
however including hotel biEs^ For this purpose, the report should bo 
accompanied by full and detailed particulars of expenses incurred in 
travelling to- and from th"0 works visited, supported if possible* by 
complete and detailed vouchors for ailL items of expenditure* 

(6. I., Deptt,. of Industries and Labour (P. Branch), No. E.-45, dated 14th 
Bbcomber 1925, received with G. I., F.. D., No. F.-33 — XXX-C* S. 
dated 22nd December 1925, Dy^ G- 1*-^54 



